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Dental Clinic 
Opening 



By ABE TAYLOR 

By the time this goes to press, I 
don’t contemplate any reason why 
we shouldn’t open the Dental Clinic 
on a limited scale by Monday, May 3. 

To date, I appre¬ 
ciate the reponse 
to our request to 
keep the applica¬ 
tions for treat¬ 
mentcoming. On 
May 3, you will 
not find five full¬ 
time dentists 
waiting to take 
care of your 
needs, but hope- 
fully shortly 
thereafter you will. With the never- 
ending problems we had with con¬ 
struction, Dental College lawyers, 
etc., this put us behind in being able 
to tell applying dentists when we 
could use their services. I’m very 
pleased to date with the beauty shap¬ 
ing up in the Clinic. I think you will 
agree when you see it. We shall all be 
proud of it when it’s finished. 

It looks like open house might 
have to be delayed until after open¬ 
ing date, but if everything is ready 
and complete (we might?) have open 
house on Saturday, May 1. Watch 
for a notice in the local press or radio 
if this is the date. 

In any event, we ask you to bear 
with us as initially we intend to have 
some part-time dentists working 
with full-time dentists to take care 
of your needs. Thanks for your 
patience, and keep those applications 
for work coming. 

G.M.’S HIRING PRACTICES 

At the time of writing, it seems 
we’ve had more new people fired at 
G.M. than those being hired. 

What’s really the problem? 

It would appear to me that applica¬ 
tion forms used by a great number of 
employees border on the edge of 
“invasion of a person’s privacy’’. 
Why do I say this? Simply because 
the rash of firing we now have are 
due to a person not putting his or her 
criminal record on the form. If they 
notify the Company of a police re¬ 
cord, most are never hired, and when 
they don’t and are caught, the Com¬ 
pany usually fires them. 

It would appear to the writer, if 
certain past offenses of an individual 
do not blend into future work habits, 
I can’t see where an employer should 
have the right to discharge that per¬ 
son. 

Once a person has paid his debt to 
society and is willing to straighten up 
and fly right with his employer, then 
to me this is the important point. 

History has proven there are more 
crooks in management groups than 
you will ever find in the work force. 


In fact, about a year ago or so, a 
good documentary was on T.V., en¬ 
titled “The Two Billion Dollar 
Swindle’’, which depicted the rip-off 
artists in management over a one- 
year period in different circles in 
U.S. business, who ripped off soci¬ 
ety for the two billion dollar amount. 
Probably most of these same guys 
are fully employed. Some of the 
workers we are talking about here 
have run into some petty theft 
charges years ago, and some em¬ 
ployers would like these people to 
carry the criminal tag for the rest of 
their lives. 

The Union intends to follow this 
matter up further, before negotia¬ 
tions and during, if not corrected. 

The following was a resolution 
passed at a meeting for 1976 negotia¬ 
tions recently on this subject. 

PROBATIONARY PROVISIONS 

Our union, over the years, has 
demanded reasonable and realistic 
probationary periods. We must con¬ 
tinue these demands for proper 
probationary periods. 

With the modem day method of 
communi^tioiT^iTis uni^ce^fnty to 
require long periods of time to check 
on an employee’s qualification. 

We must also correct present 
abuses practised by many manage¬ 
ments, some of which are degrading. 
Our approach to hiring and probation 
period must be broadened to include: 

— elimination of the present ap¬ 
plication forms that pry into the 
private lives of individuals ap¬ 
plying and go beyond the 
reasonable inquiry into the 
qualifications of a prospective 
employee. We must speci¬ 
fically exclude, as just cause 
for discharge, any error, mis¬ 
take or incorrect statement on a 
job application form. 

— paying probationary 

employees a considerably 
lower rate. Many employers 
use this as a method of meeting 
ongoing temporary needs and 
release the individual just prior 
to completion of his probation 
on any pretext and then hire 
another. We must reduce the 
rate differential and require 
management to produce just 
cause for the termination and 
such termination should be 
based only on failure to meet 
the required performance on 
the job applied for. 

— many employers consider an 
employee on probation as “fair 
game’’ to supervisory person¬ 
nel who wish to intimidate and 
harrass them into making mis¬ 
takes. We must extend the right 
to grieve. 



Editor 9 s Views 


By LLOYD CLARKE 

Once again preparations are being 
made to harness the artillery for the 
front line fight with the mighty mon¬ 
ster. It is rather hard to believe that 
the three years 
have gone by so 
soon. However, 
gone by they 
have, and we are 
now going to be 
faced with the 
uncertainty of 
when the next 
contract will be 
signed. Not only 
when, but how 
great a battle it 
will take and how many casualties 
there will be before the UAW mem¬ 
bers realize a contract worthy of 
their blood, sweat and toil. 

GOVERNMENT AND G.M. 

It has been many years since the 
UAW was forced to battle not only 
the Corporation, but the government 
as well. However, with the presently 
enforced AIB, it appears we are re¬ 
turning to 1937 when the Ontario 
government and G.M. lined up 
against the workers. At that time the 
Minister of Justice was saying “il¬ 
legality and disorder shall never be¬ 
come an industrial weapon in this 
countrv” Today the hue and cry is 
that we are being faced with inflation 


and the workers must be controlled 
in their bid for a better living stan¬ 
dard. It seems strange that both in 
1937 and 1976 the Liberal govern¬ 
ment was in power. It certainly is 
lovely that we have a government 
that helps management see that bad 
things do not happen to this country. 

$2 INCREASE 

In a press release by the UAW Re¬ 
search Director for Canada, Sam 
Gindin, he figures that if the price 
differential between “Big 4’’ cars in 
Canada and the U.S. was put into 
wages paid to Canadian auto work¬ 
ers, it would mean a $2-an-hour in¬ 
crease for every employee. 

That happens to be about a 30% 
increase in pay! 

Of course, even if we could get 
that from the Company, the AIB 
would not let us have it. As long as 
the corporations have it, that does 
not contribute to inflation. As they 
see it! 

SOLIDARITY 

Nevertheless it does not change 
the picture that is being flashed be¬ 
fore our negotiators. It means an ob¬ 
stacle strewn up hill climb where we 
must put it all together. The words 
unity, solidarity and militancy now 
must hold true because I feel that 
whatever is before us, the members 
of Local 222 will once more band 
together and stand up to be counted. 



CLC Delegates 

There are 15 rooms reserved in Quebec City for. 
the CLC delegates to attend the convention. 

Any delegate who wishes to have one of these 
rooms, please contact the UAW Hall, no later than 
April 23, 1976. 


Chairman 9 s Report 


By BILL HARDING 
Chairman 

It has been a long time and I just 
realized this as I sit down to write, 
since I have drafted a Chairman’s 
report. Very frankly there isn’t an 
awful lot to re¬ 
port since I took 
office on March 
26th. 

I would at the 
outset of this re¬ 
port like to thank 
very sincerely all 
those who voted 
for me in the re¬ 
cent elections 
and particularly 
those who got 
out and worked for me at the gates 
and in their areas. It was proven pos¬ 
sible to win without the support or 
endorsation of either caucus, but I’m 
not kidding myself, without support¬ 
ers throughout the plant, it would be 
totally impossible to beat the 
machines completely independent, 
so to my supporters, again I say 
thanks, sincerely. 

Now that the elections have-been 
completed, the Committee is going 
to have to get together and draft and 
finalize amendments for the forth¬ 
coming negotiations. Contrary to 
election propaganda this has not 
been done. Master Agreement and 
Benefit Plan amendments have been 
completed but appear to deal in 
generalities with no specifics and I 
don’t particularly like doing things 
that way. Local Amendments are 
non-existent and the pre-negotiation 
working conditions and in-plant 


problems are un-coordinated and 
travelling around in the brief cases of 
the individual District Commit¬ 
teemen. Don’t get the idea, I’m com¬ 
plaining, I’m not. I realized there 
would be a lot of work to do. I am 
however putting the membership on 
notice that in all probability there 
will be replacement District Commit¬ 
teemen and Chairmen acting on our 
behalf while we tie all these problems 
together. 

I was in attendance at some 
American Sub-Council meetings 
held in Toronto this past week where 
they discussed in detail primarily for 
those delegates who did not attend 
the Crash Convention in Detroit, the 
demands for the forthcoming Ameri¬ 
can negotiations and the specific 
problems existing within the indi¬ 
vidual councils for their respective 
Top Negotiator’s benefit. 

Regardless of which Council meet¬ 
ing we attend, the one topic which 
seemed to generate the most discus¬ 
sion was “Phantom Seniority’’. 
Phantom Seniority came about as a 
result of a recent Supreme Court de¬ 
cision and I am not going into detail 
in this article. I am going to explain it 
to the Committeemen on Monday 
night. I am also expecting a letter 
outlining the problem from Brother 
Bluestone and when it comes, we 
can have it printed in the 
Oshaworker. Basically it is an 
American problem and one which I 
don’t feel will have too much effect 
on us. If it has aroused your cuiiosity 
ask your Committeeman about it or 
come to the G.M. Membership meet¬ 
ing on April 15th at 7:30 p.m. 



Unions Lose 

The old adage that what unions 
win on the economic front they can 
lose on the political front has been 
proven again in the bitter battle be¬ 
tween organized labour and the fed¬ 
eral government. Trudeau drained 
off trade union votes at NDP ex¬ 
pense in the last federal election 
when he argued against income con¬ 
trols which “risk hurting the small 
and the poor more than they do the 
big and rich’’. Then he reversed his 
position and introduced the Anti- 
Inflation Act which the CLC calls “a 
monument to the greatest political 
turnabout in the history of Canadian 
politics’’. 

Ed Broadbent, federal NDP 
leader, is doing a first rate job in the 
House of Commons and on TV. His 
support of the CLC position in Parlia¬ 
ment deserves recognition. And he 
was very effective in attacking the 
interference of cabinet ministers 
with the judicial process. 


Houdaille 


By WILLIAM RUTHERFORD 

At a well attended meeting on 
Saturday, April 3, the Houdaille 

membership eledted the Bargaining 
Committee for the coming year. 

Elected to office 
for Committee 
were William 
Rutherford, 
Chairman, John 
Craggs, Vice- 
Chairman, Ray 
Collins and 
Bruce Duggan, 
members. 
Elected to the 
Alternate’s posi¬ 
tion was Bob 

Strickland. 

The Shop Stewards will be elected 
in the month to follow. The Stewards’ 
jobs are important, they are the back¬ 
bone of the Union in handling griev¬ 
ances, and need candidates who will 
devote time to department problems. 
Pick the best men available. 

As can be seen, Houdaille Union 
members will not accept 
Union-splitting type of propaganda 
that always attacks the Union lead¬ 
ers arid not the Company. This type 
of propaganda has been prevalent in 
the last few years in other units, and 
the only one to gain has been the 
Corporations. Attacking the Union 
leaders or Local Union elections is 
anti-union, and those that carry on in 
this manner are working against the 
best interests of Union members. 

The Unions are entering a year of 
serious negotiations against a united 
front of Company and Government 
interference by the Anti-Inflation 
Board. They have already attempted 
to divide the Canadian and U.S. 
autoworkers through the press in 
their press releases on coming UAW 
negotiations. 

When the President of the UAW 
and the Canadian Director stated 
that hard-won gains in wage parity 
will be maintained, the Federal Gov¬ 
ernment, through the Cabinet, at¬ 
tacked the leadership of our Union, 
and stated that their Anti-Inflation 
Board will make that decision. 

We need a united front more than 
ever as negotiations approach. Unite 
behind your Committee and let the 
Government know that no interfer¬ 
ence in Union affairs will be 
tolerated. 
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Rod&GunCtub 

By ROY FLEMING 


The Union Rod and Gun Club 
banquet and dance is over for 
another year. The grub was the best. 
The speaker from the Department 
of Natural Re¬ 
sources did not 
show. Maybe he 
was a poor 
speaker? Some 
of the fish trophy 
winners did not 
show either. But 
those who did at¬ 
tend had a good 
time. The only 
person who had 
me baffled was 
Brother Alex Penwright, a retiree 
who now lives on the beautiful 
shores of Sturgeon Lake, and fishes 
all the open season, mostly for pick¬ 
erel. The dance step he was doing 
reminded me of a person either 
stamping out a grass fire, or had 
landed a channel cat and had forgot¬ 
ten to put his shoes on and was danc¬ 
ing that way from the barbs of that 
channel cat. 

There were many beautiful dance 
and door prizes. And I think the fish 
stories I heard have the fish getting 
bigger and the arms getting shorter. 
Our President, Ed Shrigley, and his 
committee would like to thank all 
who participated in the work as well 
as those who had fun. 

I spent a week visiting in the area 
near the north shores of Lake Erie in 
the Port Dover-Turkey Point area. I 
saw three or four flocks of whistler 
swans, and one morning while 
tramping through a corn stubble field 
I thought a flock of 11 whistler swans 
were going to land in the com stubble 
but at the last minute they veered 
away. The sound of the whistlers is 
not like that of the geese, more soft 
and not as sharp as the cry of the 
geese. 

When I was a lad and lived in 
Harmony, and spent most of my lei¬ 
sure time along the creeks and 
marshes, I cannot remember the 
swans visiting the local marsh in the 
spring but as the Second Marsh has 
not been shot over for the last 15 or 
20 years the swans now return to the 
Second Marsh. And when I think of 
some people who would destroy this 
natural marsh, I wonder what my 
grandchildren are going to see in the 
line of birds and plants and small 
animals, turtles and snakes. 

The swans are a large, magnificent 
white bird and cannot be mixed up as 
to being any other bird except the 
muted and whistler which almost 
look alike but when you see those 
swans flying overhead so close that 
you could almost touch them, and as 
you watch the flight as they fly north 
to their nest sights in the Arctic, you 
feel good all over. To think that you 
can see these magnificent swans at 
the Second Marsh, in the City of 
Oshawa, as all swans are on the pro¬ 
tected list of birds, and cannot be 
shot. They still are very wary of a 
person or any objects. 

Another bird that I saw in a field 
probably eating the catch of some 


dead animal was a turkey vulture. 
These vultures on their return from 
the south are in full plumage, and the 
red head was very distinct. The vul¬ 
tures nest about 60 miles north of 
here in the Victoria Road area, and 
use those large stumps as nest sights. 
So this summer if you are in that area 
look for them forever circling over¬ 
head looking mostly for dead cattle 
to feed on. 

The Canada geese flew overhead, 
and always seemed to rise from the 
com stubble fields about 8:00 a.m. 
On one occasion I saw a mating pair 
of geese looking over a sight on a 
small irrigation pond which was sur¬ 
rounded by shrubs. 

The few mornings I visited Port 
Dover, the gulls and terns were 
forever following the fishing boats 
looking for food, the fish guts and 
heads tossed out the back of the 
boats. 

One morning the harbour had 
many grebe ever floating and diving 
for food. These birds will nest in 
some of the local swamps but most 
will migrate further north to a marsh 
where people will not be disturbing 
them. 

When I visited Turkey Point, a 
fierce ice storm had passed that way 
and did untold damage to the trees 
and bushes. There was a small flock 
of redhead ducks that are very scarce 
now, and the old market hunters 
killed thousands because they were 
so easy to decoy, and the flesh of 
the ducks was very tasty. 

The mallard ducks I noticed were 
along the small ponds and ditches 
looking for a nest sight. Most ducks 
do not choose large bodies of water 
to nest, but small ponds and water- 
filled ditches so that is why these irri¬ 
gation ponds are so necessary to the 
future of our ducks. 

There were many hawks resting 
always on a dead limb on the lookout 
for food. I noticed one pair of these 
hawks near small hardwoods looking 
for a nest sight. These were probably 
the goshawks. 

There were many small birds 
forever flitting from branch to branch 
in the shrubs and small trees. 

They tell about the wonderful 
summertime, but give me the early 
spring, when the birds start to return 
to our land to nest, especially when 
you are retired and have all the time 
to spend in the fields. 

Trapshooting every Sunday morn¬ 
ing at Newcastle. 

Target shooting outdoors to start 
when weather permits. 

Archery when you make that start 
at our north Newcastle property. 

And if you like to walk in the 
woods and to see the spring flowers 
and birds, visit our Newcastle prop¬ 
erty, part of Lot 23 in the 3rd Con¬ 
cession of Clarke Township. 

Membership cards, crests fish en¬ 
tries, and hoping on the opening of 
trout fishing you get some. April 24th 
is the opening date for trout fishing. 

Thanks for voting and electing me 
as a CLC delegate. I shall warrant 
your trust. 



Retirees’ Dance 


PRESIDENT’S BALL 

FRIDAY, APRIL 30,1976 
8:30 P.M. —1:00 A.M. 
UAW HALL 
BOND ST. 

REFRESHMENTS — LUNCH 
DOOR —SPOT PRIZES 

MARC II ORCHESTRA 

$5.00 PER COUPLE 
$2.50 SINGLE 



i/Otl/L 

UNION 

BUTTON 



It' IT'S YOUR 

badge of 

SECURITY 


Hockey Hot Box 


By LLOYD CLARKE 

Falcon T.V. dropped the curtain 
on the 1975-76 season of the UAW 
Hockey League on Sunday, March 
28th, as they eliminated Versafood 
with a 5-1 count 
to become the 
new Champions. 

Once again the 
aggressiveness 
of the winners 
paid off when 
they jumped into 
a 2-0 first period 
lead on goals by 
Roger Waddell 
and Wayne 
Foote. 

With each club playing a man short 
in the middle frame, Gerry Gibson 
increased Falcon’s lead to 3-0. 

In the third period, each club had a 
man in the sin bin again when Dale 
Copithom connected to give Fal¬ 
con’s a 4-0 bulge. 

Finally at 13:34, Bill Barker put 
Versafood on the score sheet only 
to have Gibson come back three 
minutes later with the final tally of 
the game. 

Falcon’s are to be congratulated 


for the fine effort they displayed in all 
of the play-offs. A special con¬ 
gratulatory note is to be extended to 
Moe Bryan who came into the picture 
late but put everything together and 
led the club to victory as the rookie 
coach. 

REMINDER: Banquet tickets 
must be purchased no later than 
April 15th. Bring your friends. 

ADIEU 

As everyone is aware, the Union is 
going after 30 years and out, how¬ 
ever, I have reached 25 years of ac¬ 
tivity in the UAW Hockey League, 
and I feel the “out” part has arrived. 

The few comments I would like to 
make is simply that I have enjoyed 
myself tremendously and have had 
the pleasure of being acquainted with 
some great people. 

I firmly believe the league has been 
the best in the country and everyone 
always seemed to have a lot of pride 
just being associated with it. With a 
continuous effort by everyone com¬ 
bined, the UAW League will no 
doubt flourish for many years. 

Once again a special thank you to 
everyone who participated in all 
avenues over the past 25 years. 




Shown here right after the presentation for winning the UAW Hockey 
League Championship are left to right: 

Gerry Gibson, Don Cockerton, Luke Segers, (sponsor), Junior Mun- 
roe, and Stan Kapuscinski. 



UAW Bowling League 


By JOHN PHALEN 

I would like to congratulate Moe 
Bryan on his 811 flat triple on 
April 2. Also, I would like to con¬ 
gratulate Jim Mitchall on bowling his 
first 600 triple on March 26. 

Remember the banquet is on May 
8 at the UAW Hall and it starts at 6 
p.m. Until next time, “good bowl¬ 
ing”. 

HIGH SCORES FOR 
MARCH 26 

Ron Murray 809, Ron Root 798, 
Joe Taylor 745, Dennis Dobbie 740, 
Sonya Cook 738, George Don- 
nithorne 735, George Olliffe 727, 
Ken Cobb 719, Jack Brown 718, 
Harold Lowery 716, Harry Breau 
713. Bruce Gibson 706, Howard 
Davies 705, Harry Hoar 705, Ron 
Jones 700, Ron Robertson 688, 
Charles Villa 680, Lyle Nelson 678, 
Don Arsenault 670, Doug Hodgson 
667, Rob Robbins 666, Bill Stacey 
665, Arch Brown 663, Abe Taylor 
657, Hank Veenhof 655, Steve Pol¬ 
lock 652, Jim Meikle 649, Murray 
Coburn 649, John Bourne 649, 
George Norton 649, Blake Walls 645, 
Bob Laird 639. Dick Stata 635, Clar¬ 
ence Bray 632, Bill Taylor 630. 


HIGH SCORES FOR 
APRIL 2 

Moe Bryan 811 (293-303-215), Ron 
Murray 791, Larry Hoar 777, Murray 
Cobum 773, Hal Ballem 768, Ron 
Root 750, James Holt 735, Bob Laird 
732, Rick Mitchell 704, Jim Meikle 
703, Clarence Bray 690, Gib Chabot 
688, Don Arsenault 686, Ken Cobb 
683, Howard Davies 681, Pat Lovely 
677, Jack Brown 671, Jim Car¬ 
michael 664, Phil Cormier 661, Ron 
Robertson 660, Charles Villa 659, 
Russ Rak 659, Lyle Nelson 658, Don 
Salsbury 658, Dave Sherk 657, Doug 
Hodgson 656, Ron Jones 654, Ron 
Fogal 647, Dick Stata 645, Connie 
Lockhart 645, George Donnithome 
644, William Rutherford 638, John 
Redko 637, Dave Nadlin 633, Bruce 
Gibson 631. 

TEAM STANDINGS 
“A”DIVISION 

Safeway 37, Country Strings 36, 
Trophy & Toy 33, Oshawa Bowl 27, 
Arrow Cab 27, Optical Boutique 27, 
Plastics #1 23, Bo Peep 22, Autocats 
15, Williams Contracting 13. 

“B” DIVISION 

LCBO 40, Bowers Texaco 35, 
Plastics #2 35, Metcalfe Realtors 29, 
Houdaille 24, Fab Metals 23, Cindy 
Lane Show 22, Truck Plant 21, 
Ciphers 20, Cards 11. 


CLC Election 
Results 


1. E. O’Connor 

2. M. Blake 

3. F. Taylor 

4. R. Fleming 

5. L. Roussea 

6. C. Lockhart 

7. D. Gallagher 

8. J. Smith 

9. N. Wilson 


4494 Elected 
4038 Elected 
3792 Elected 
3592 Elected 
3389 Elected 
3192 Elected 
2929 Elected 
2885 Elected 
2793 Elected 
2736 Elected 
2630 Elected 
2343 Elected 


10. G. Wannamaker 

11. N. Tucker 

12. A. Field 


A. Ruff 2288, D. Gandy 2225, O. 
Faught 2201, I. Rayner 2178, M. 
Partridge 2169, F. Hargrove 2102, 
Gary Gray 2098, B. Barret 2096, K. 
Brack 2015, B. Campney 1975, A. 
O’Donnell 1863, Glenn Gray 1763, 
E. McGrath 1382, J. Leith 1330, R. 
Poole 1281, L. Hart 1173, R. Rak 
1035, W. Radda 1010, D. Wiskin375. 


Blank — 363 


Spoiled — 65 


ANNUAL 

B0WUNG 

TOURNAMENT 

By LILL BRAUND 

This year the Inter-Area Bowling 
Tournament was hosted by our own 
UAW No. 27 girls on March 27, 
1976. 

Guests at the head table were Abe 
Taylor representing Local 222 and 
Mrs. Taylor, Mr. Bruce England, 
manager of the Motor City Bowling 
Lanes and Mrs. England; Mrs. Ethel 
Thomson, the president of our own 
Oshawa Bowling Club; Mrs. Lloyd 
Parker, Vice President and Mr. 
Parker; Mrs. Ruth Hopson, financial 
secretary; Mrs. Harry Fitchett, re¬ 
cording secretary and Mr. Fitchett; 
Mrs. Harold Braund, press reporter 
and her son Doug; flower and card 
convenor, Mrs. Oscar Gray, and Mr. 
Gray; trustees Mrs. Etta Thursby, 
Mrs. Charlie Fogal and Mr. Fogal. 

Hailing from six cities of Ontario, 
bowlers and their escorts rep¬ 
resented auxiliaries from St. 
Catharines two from Brantfbrd, also 
two from Windsor, Woodstock and 
our own Oshawa Club. 

To start the bowling underway 
Alderman Mike Breaugh threw the 
first ball down the alley. 

This year Windsor 345 took the 
UAW Inter-Area County Trophy. 
Runners up were St. Catharines No. 
50. 

Our many thanks is extended to 
the manager, Bruce England for all 
of his co-operation at the Motor City 
Lanes. 

Alderman Cliff Pilkey and Mrs. 
Pilkey were among guests present 
for the evening, also Second Vice 
President of Local 222 William 
Rutherford and Mrs. Rutherford, 
and Jimmy Connel, President of 
Local 199 St. Catharines. 

Ethel Thomson our very congenial 
President was honoured with a 
beautiful floral arrangement, pre¬ 
sented to her by our Local 222 Re¬ 
tirees Chapter along with best 
wishes. 

Two of the auxiliaries boasted a 
senior citizen bowling with them, 
both over 80 years young, one being 
our own Sister Elsie Bathe, each was 
presented with a gift. 

Trophies for high and low scores 
were won by many of the girls. 

Mr. Bruce England presented 
each of the consolation winners with 
special pins. Mr. England also do¬ 
nated a prize which was won during 
the evening along with many others. 
Draws were also made on two lovely 
gifts, one being a quilt and the other 
an afghan. 

Next year the Inter Area Tourna¬ 
ment will be hosted by the Windsor 
Bowling Club. 

Enjoyed by all the evening con¬ 
cluded with dancing. 

Just a note to all bowlers of 
Auxiliary 27 that our own 39th birth¬ 
day bowling banquet will be held on 
Sat., April 17th at the Union Hall. 
Time — 6:30 p.m. 
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Wiring Picks Up 


By AL DICK 
Zone Committeeman 


I am very happy to see that 
Brother Phil Bennett was once again 
re-elected District Committeeman 
for the next two years, and, I might 



add, by an over¬ 
whelming major¬ 
ity. As every¬ 
one is aware, 
Brother Bennett 
negotiated tre¬ 
mendous gains in 
the 1973 negotia¬ 
tions, and I am 
sure that he will 
continue to do so 
in the coming ’76 


I am happy to report that the wir¬ 
ing department has started to pick up 
in production and subsequently a 
number of laid off employees from 
the wiring department are returning 
under Clause 9 of the Local Agree¬ 
ment. 


As it stands right now, the future 
looks good for the wiring department 
for next year, production wise. 


HOLIDAYS 

The Union will be meeting with 
the Company very shortly to discuss 
the vacation shutdown dates, as well 
as the individual holidays. I should 
also like to point out that there has 
been an extension to apply for extra 
vacation until the end of April. 

I see where finally the lunch tables 
in the wiring and cluster departments 
have got the arborite tops put on 
them. This was an item that was 
negotiated by Brother Bennett in 

1973 RADIOS 

As everyone is now aware, the 
radios are coming to the Oshawa 
Plant and will be located in Building 
55 and on the same floor as the 
Cluster Department. My under¬ 
standing is that this department will 
be operating by August 1st, 1976. It 
will employ approximately 150 to 175 
employees and will operate on a 
two-shift basis. As soon as I get the 
rates and department numbers and 
any other information, etc., I shall 
notify you, the membership, through 
the Oshaworker immediately. 

Remember, if you have any prob¬ 
lems, big or small, call your Zone 
Committeeman. 


Body Shop News 


By JOHN SINCLAIR 
District 2 Committeeman 

First of all, I would like to thank 
everyone who supported and voted 
for me in the last election for District 
Committeeman. I will try my best in 
the up-coming 
negotiations to 
make the Body 
Shop a better 
place to work. 

Gates 29 & 
33: The Com¬ 
pany has finally 
agreed, after two 
years, to open 
Gate 29 on a full¬ 
time basis. Gate 
33 will be open a 
half hour before shift and a half hour 
after the shift. The only thing the 
Company mentioned was that any¬ 
body working in Departments 80, 81 
or 82 should use the parking lot at the 
south of Gate 29. One reason is be¬ 
cause of Trim and Hardware: espe¬ 


cially on day shift they did not have 
enough parking spaces to the east of 
Gate 29 because the salary people 
park in front of Gate 28. On night 
shift the parking is no problem be¬ 
cause the hourly rate people can park 
there. Maybe this should be some¬ 
thing to talk about in negotiations. 
Parking should be on a first come 
basis. I think it is a shame for any¬ 
body who has to punch a time card 
and be at work on time to be docked 
the time he or she is late. As most of 
you know, salary people can come 
and go whenever they want, so I 
don’t think it would be a hardship on 
them if they had to walk a little 
further to come to work. 

4TH STEPS 

The top committee was told on 
Monday, March 29, 1976 by our 
International Rep that we will be 
meeting by district with the Com¬ 
pany on Monday, April 5, 1976. 

Remember, if you have a problem 
“big or small’’ call for your Com¬ 
mitteeman. 



Truck Plant: News 


By FRANK TAYLOR 
Zone 26 Committeeman 

I would like to take this oppor¬ 
tunity to compliment the member¬ 
ship on the interest they displayed in 
their union affairs during the recent 
elections. The 
tremendous par¬ 
ticipation at the 
polling stations 
clearly illus¬ 
trates the inter¬ 
est we have in 
achieving a suc¬ 
cessful settle¬ 
ment in our 1976 
round of nego¬ 
tiations. I would 
also like to thank 
everyone who supported and helped 
to elect me as a delegate to the Cana¬ 
dian Labour Congress Convention 
and congratulate our new District 
Committeeman, Don Couch, who 
I’m certain will do a competent job 
for all of us. 

Having just completed two weeks 
of day shift, our second step meet¬ 
ings proved satisfactory with the 
exception of the material handling 
department. Ordinarily the second 
step meetings for our material 
handling grievances are held with 
Superindendent, John Barton, but 
because of his absence, we were un¬ 
able to process these outstanding 
grievances. 

Although the last Saturday of our 
day shift was scheduled for the 
hourly rated people, this was ap¬ 
parently not the case for many mem¬ 
bers of the salaried staff. When 
Brother Couch approached John 


Barton’s assistant, Bob Simcoe, to 
try to get a second step meeting on 
this last scheduled Saturday of our 
day shift, Simcoe indicated to us he 
didn’t feel he was capable of con¬ 
ducting a second step meeting and 
also stated he didn’t want to be stuck 
in the truck plant all day long. Super¬ 
intendent Simcoe’s lack of con¬ 
fidence in himself and his desire to 
spend a leisurely Saturday afternoon 
resulted in at least a two-week delay 
in resolving a few of the employees’ 
problems. However, I’m certain by 
the next time we are on days his 
superiors will have restored his con¬ 
fidence in his ability to deal with 
union representatives. 

1976 DEMANDS 

During the past couple of years. 
Supervision has made a definite ef¬ 
fort to avoid co-operating with their 
employees. This lack of cooperation 
has been especially prominent when 
there have been two workers on op¬ 
posite shifts to each other but within 
the same area who desired to change 
shifts. Supervision openly states if 
they dislike someone, it is their right 
to deny their requests for these shift 
changes despite the fact this denial 
could produce adverse effects on the 
individual’s financial and social life. 

Although it’s my opinion, any per¬ 
son who treats another human being 
in this manner is lower than a snake’s 
posterior. We must recognize their 
existence and negotiate language in 
our contract to protect ourselves 
from being victimized by them. We 
require a letter negotiated to give us 
the right to change shifts with a fel¬ 
low worker within our own depart¬ 
ment within a week of our request. 



Mr. Steve Nimigon 
Financial Secretary 
Local 222 UAW 
44 Bond St. East 
Oshawa Ontario 

Dear Sir and Brother: 

On behalf of all our member, who are now in their eleventh (11th) week of 
the lock-out by the Ontario Malleable Iron Co. (ITT Grinnell), Oshawa, 
Ontario, my very sincere thanks to all the members of Local 222 UAW for 
their very generous contribution of $4,750.31 to our cause, as a result of your 
plant gate collection of Friday, March 19th, 1976. 

Furthermore, I am convinced that your membership is aware of the very 
grave situation that exists with Local 1500 USWA, and what the management 
of the Ontario Malleable Iron is attempting to do with our Union and its 
membership and I have every confidence that, with the continued moral and 
financial support we are receiving from people like yourselves, vVe will not 
only be able to repel their regressive labour policies and conditions but we 
will eventually win dignity with improved wages and conditions and more 
humane plant rules and regulations for our people. 

Yours very truly, Allen R. Wood 

President, Local 1500 USWA 

Radio Operations 
in North Plant 


Notice 

All Oshaworker ads must 
be submitted no later than 
the deadline noted, and 
must not exceed 20 
words. The ads must have 
the member’s name and 
serial and/or clock number. 
Only non-business ads will 
be accepted. 


fi.W. 

Insurance 

By JACK VAILLANCOURT 
Insurance Representative 
HOSPITAL PROBLEMS 

Most of us have always believed 
that if you were hospitalized in bed 
overnight that sick benefits would 
start right away. Ah, not so! The lan¬ 
guage in the 
agreement states 
that you must be 
a registered bed 
patient in a legal¬ 
ly recognized 
hospital and 
served room and 
board. Now, you 
ask, how could 
we have a prob¬ 
lem with this? 
We have cases of 
people coming to the hospital in ex¬ 
treme pain. They are placed in an 
emergency holding area, in bed, if 
there are no rooms available. They 
receive their breakfast, dinner, etc., 
and may be released lated that day to 
convalesce at home. So, you say, so 
what!? Where’s the problem? The 
problem is the registered bed patient 
receiving room and board. This ac¬ 
count is paid by OHIP through their 
registered bed patient account. But if 
you are placed in an emergency bed 
wing overnight, then OHIP pays for 
bed, meals, etc., out of the emer¬ 
gency account. The G.M. and 
Metropolitan are going by the strict 
language of the agreement and this is 
how you can lose first day benefits in 
the hospital overnight. 

My opinion is that when this sec¬ 
tion of the agreement was laid out, 
the governing factor was probably 
the fact as to whether you were 
totally disabled and unable to do 
your job. Now it appears that since 
the joint corporation “Sea 
Lawyers’’ have got their hands in it, 
they have found another loop-hole in 
the insurance agreement to deny first 
day benefits. I think this should be 
changed in the coming negotiations. 

RESOLUTION OF FURTHER 
CASES 

1. Les Thompson OHIP Paid 

2. Dwaine Saucier S&A Paid 

3. Bing Campney Eye Glasses Paid 

4. Tom Olinyk Dental Paid 

5. Lome Clark Dental Paid 

6. Edward Green Dental Paid 

CONCLUSION 

If you have a problem with S&A, 
OHIP, drugs, dental, vision care, 
EDB, life insurance, etc., please ask 
your foreman to place a call at the 
G.M. benefit office at 644-6075 and 
place a call for your insurance repre¬ 
sentatives. We will be glad to assist 
you. 

SCHEDULE 

My tentative schedule is as 
follows: 

Monday 
UAW HALL 

until 4:00 p.m. 723-1187 

Tuesday 

G.M. benefit office 

until 3:30 p.m. 644-6075 

Wednesday, Thursday, Friday 
UAW plant, safety and benefit office 
from 7:00 until 7:30 a.m. 

Plant phone . 7072 

Outside phone . 725-1759 


Look for the 
SjC union label 


By PHIL BENNETT 
District 9 Committeeman 

I would like to take this oppor¬ 
tunity to thank all of the membership 
in the North Plant who took time out 
to vote on Tuesday, March 9, 1976. 

A special thanks 
to the members 
who worked and 
voted for me in 
my re-election to 
the position of 
District Commit¬ 
teeman. 

I have been in¬ 
formed by Plant 
Manager Ron 
Migus that the 
radio operations 
are being transferred from the Scar¬ 
borough Van Plant to the North 
Plant. The move will commence 
very shortly. The Company expects 
to being full production in the Radio 
Department in Oshawa by August 
1st, 1976. 

There are approximately 150 to 
175 jobs in the Radio Department. It 
should be noted that all of the 
brothers and sisters presently work¬ 
ing in the Radio Department in Scar¬ 
borough have the right to come to 
Oshawa with their jobs. Just how 
many workers will choose to do this 
is not known at the present time. 
Regardless of whether all of the 
workers presently working in the 
radios now choose to come with their 
jobs to Oshawa, or just a portion of 
the members decide to come with the 
operations, I am sure that, as the Dis¬ 
trict Committeeman for the North 
Plant, I can speak for the entire 
membership in welcoming these 
brothers and sisters to the North 
Plant, and also to our Local Union. 
The radio operations will be on a 
two-shift basis. I will report on the 
radio operations in a future edition of 
the Oshaworker. 

HOLIDAYS 

The Committeemen, along with 
me, will be meeting with the Com¬ 
pany very shortly to discuss the holi¬ 
days by department as well as the 
model change dates. The Company 
has agreed once again to hire people 
to replace the brothers and sisters 
who want to go away on holidays, 
and wnose department still has to 
be kept running, e.g., Material 
Handling Department and the Plas¬ 
tics Moulding Department (no shut¬ 
down). 

APRIL 1 TRANSFER 
RENEWAL DATE 

I am sure you are all aware that all 
Clause 62 transfers have to be 
renewed again on or after April 1 of 
each year. This also means that a 
worker has to renew his application 
under Paragraph 36 of the Local 
Agreement if they are desirous of 
remaining at work during any laid-off 
periods covered under this clause in 
the Agreement. 

ADDITIONAL VACATION DATE 
EXTENDED 

The Company has extended the 
date on which a person can apply for 
additional vacation from March 31 to 
April 30 because they say they do not 


know the vacation dates of the plant 
yet. It’s the same old malarky every 
year. Something will have to be done 
in this area for sure in the 1976 nego¬ 
tiations. 

WASHROOM RE-OPENED IN 
RAD DEPARTMENT 

Someone in the Company ordered 
the washroom at the west end of the 
Rad Room closed up recently, and a 
wooden barricade was placed in 
front of the entrance. The Company 
once again reneged on an agreement 
that was entered into between them 
and myself. 

After making a call to the Director 
of Manufacturing, Grant Warner, the 
barricade was removed within 
minutes and the workers were able to 
use the washroom, as they have been 
able to for years. I hope this will clear 
up this matter for some of the politi¬ 
cians in the plant who had told some 
of the workers that I had agreed to 
close that washroom. 

FRED POPHAM RENEGES 
AGAIN 

v During the 1973 negotiations, one 
of the demands from the Union was 
shop coats for the Stockchasers, and 
also the Unloader Shipper Checkers. 
Fred Popham, who was the General 
Superintendent of the North Plant at 
that time, agreed to the above- 
mentioned demand. This agreement 
wasn’t in writing, and, as everyone 
knows, Popham is no longer with the 
North Plant. Popham has once again 
has a lapse of memory, as he has had 
on numerous occasions since he left 
the North Plant, and he has reneged 
on part of the agreement. Popham 
said that he only agreed to give the 
Unloader Shipper Checkers the shop 
coats and not the Stockchasers. 

I informed Migus, the Plant 
Manager, about the agreement that 
Popham and I had come to on the 
shop coats, and he told me that he 
couldn’t do anything about it be¬ 
cause the agreement wasn’t in 
writing. I immediately informed 
Migus that he was responsible for all 
agreements, good or bad, for the 
Company, and that I was responsible 
for all agreements on the Union’s 
side, good or bad, whether I in¬ 
herited them or not, and that, if the 
agreement wasn’t lived up to, I, as 
District Committeeman for the 
North Plant, would not agree to one 
single thing in the 1976 negotiations 
unless it was put in writing. He didn’t 
like that idea, but that’s the way it is. 

I also informed Migus that, be¬ 
cause Popham and other members of 
Management had reneged on agree¬ 
ments in the past, I now felt that I 
would be quite within my rights to do 
the same in the future and think 
nothing of it. Reneging on the part of 
the Company seems to be the “in’’ 
thing. We will see what happens 
when the shoe is on the other foot. 

Note: You can be sure that the 
Stockchasers will receive shop coats 
in the 1976 negotiations, and it will be 
in writing. 

If you still have any amendments 
or ideas pertaining to the 1976 nego¬ 
tiations, just write them down and 
give them to me or the Commit¬ 
teemen. There is still time to do this. 
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FOR SALE 


OCCASIONAL CHAIR. Girl’s size 10, 12, 
pants, tops, coats, shoes, dresses, 
sweaters. Ladies’ size 12 dresses, 
coats, shoes. Call: 725-5306. 


MOPED, Raleigh motorcycle style seat, 
good condition, $175.00 or best offer. 
Hagstrom electric guitar, solid body, 
two pickup, good condition, $175.00. 
Call : 728-1246. 


TWO FIRST COMMUNION sets for girls. 
Also coats, size 6-7, dresses, skirts, 
sweaters, shoes, boy’s jackets, size 4. 
All excellent condition. Call: 723-1923. 


15-FT. HOUSE TRAILER. Sleeps six. 
Three burner stove & icebox. Canopy 
and jacks. Call : 987-4276 Newcastle. 


1974 SUZUKI TS 100. 1700 miles. Rear 
Knobby. Great for trail or road riding. 
Perfect condition. $450.00. Call : 728- 
5497. 


1972 PLYMOUTH FURY II, 318 engine, 
certified, 46,000 miles. One owner car. 
Call: 357-3422 Sunderland. 


MOBILE HOME, 70 miles east of 
Oshawa, 12 x 68. Overlooking Bay of 
Quinte. Cable television, town water, 
$62.00 per month. Full price $19,900. 
Call: 728-2538. 


DOGHOUSE, $5.00. Girl’s English 
riding boots, size 6V2. Call : 728-7432. 


WINDOWS, large & small, with storms. 
Pull-out bed with mattresses, $25.00. 2 
storm doors. Wringer washer, $25.00. 
Call : 725-1668. 


ANTIQUES: Victrola gramaphone, cash 
registers, washstands, crocks, insu¬ 
lators, parlour table, copper boiler, 
telephone ringers. Call: 728-4358. 


CHIPPENDALE DINING ROOM SUITE, 
5 chairs, table and buffet and china 
cabinet. Excellent condition. Call : 
623-3526 Bowmanvilie. 


3-BEDROOM WINTERIZED cottage on 
Crystal Lake, completely furnished. Lot 
120 x 200, sandy beach with guest 
house and closed in basement. Call : 
985-2853 Port Perry. 


HEAVY-DUTY REESON HITCH, 
$100.00. 2 fender mount trailer mirrors, 
$13.50. Electric brake intake under 
dash board, hand and foot brake, 
$10.00. Call : 728-5897. 


’71 FORD, 6-cylinder, power steering. 
Good mechanical order. Needs some 
body work, $600.00. Call : 728-9834. 


BATHTUB, STOOL, SINK, $50.00. 
Heavy-duty Frigidaire range, $80.00. ’55 
Dodge V-8 sedan, antique. Call : 725- 
8678. 


1966 PONTIAC, new plates, standard 
6-cylinder. Economical transportation. 
$200.00. Call : 668-3287 Whitby. 


1973V2 750-4 HONDA motorcycle. Has 
only 8300 miles. Flake Orange. In excel¬ 
lent mechanical condition. Asking only 
$1500.00. Call : 725-8856. 

1974 NOVA S.S. Hatchback, 350-4 
barrel, power steering, brakes, 
$3400.00. Call : 725-8668 or apply: 94 
Farewell Street. 


V4-ACRE LOT in Sebring, Florida. 
$3500.00. Call :'728-8496 after 4 p.m. 


C.B. 100 HONDA road motorcycles, in 
A1 condition. Low mileage. Included 
with saddle bag and 2 helmets. Call : 
725-8937. 


1970 PONTIAC BONNEVILLE, 455-4 
barrel, power steering, brakes, 
windows and more. $1395.00. Call : 
728-3547 or apply: 450 Bernhard 
Crescent. 


FAMILY SIZE CHEST FREEZER, about 
20 cu. ft. Excellent condition, $175.00. 
Call: 723-4227. 


FRIGIDAIRE REFRIGERATOR, 10.5 cu. 
ft., white, full freezer. $100.00 or best 
offer. Call : 723-4320. 


1965 JOHNSON 18-h.p. outboard 
motor, $375.00. Bell & Howell dual 8 
movie projector with screen, $150.00. 
Call: 263-2179 Hampton. 


GUITAR, semi-acoustic, excellent con¬ 
dition, case included, $75.00. Call : 
987-4579 Newcastle after 4 p.m. 


COLDSPOT AIR CONDITIONER, less 
than 1 year old. Good condition, 
$175.00. Call: 723-5553. 


’67 VOLKSWAGEN, fair condition, 
mechanically fit. Best offer. Call : 723- 
0582. 


1969 CITATION travel trailer, 15-ft. 
Sleeps six. Like new. Call: 576-2514. 


30” ROLLAWAY BED, good clean con¬ 
dition. Call: 723-1620. 


200-GAL LON used oil tank. Best price. 
Call: 728-9863. 


RANGETTE. Twin size bedspread, gold 
chenille, car top carrier. Set of swings. 
Coleman stove, lantern, heater. Call : 
728-7119. 


3 BUILDING LOTS, 55’ x 146’. Brae- 
more Garden area. All services paid. 
Asking $32,000. Call : 725-6730. 


1960 CORVETTE CONVERTIBLE, 327- 
300 h.p., new chrome, motor, orange, 
excellent condition, certified. $5000 
firm. Call: 723-7405. 


1968 FORD VAN, 6-cylinder, 3 speed. 
Motor and body in good condition. 
Panelled and shag rug. $850.00. Certi¬ 
fied. Call: 576-8462 or 723-7405. 


WOOD’S DINING TENT. 10’ x 10’, self 
standing. Very good condition, $60.00. 
Call : 668-8267 Whitby. 


KENMORE WRINGER WASHER, excel¬ 
lent condition. Two ladies’ bikes, 10- 
speed and regular. Call : 725-4080 after 
4 p.m. 


1975 YAMAHA 100 STREET BIKE. Dark 
green, 1500 miles, locking wheel, gas 
tank, seat, 85 miles to the gallon. Call : 
728-6062 after 6:30 p.m. 


THREE ALUMINUM DOORS. Good 
condition. Reasonable. Call: 728-0016. 


BRIDESMAID DRESS, size 11-12. Color 
line green with white lace, price $15,00. 
Call : 725-9556. 


ONE OWNER 1965 CHEV. Impala, 

2-door hardtop, power steering, auto¬ 
matic, 33,000 miles on rebuilt engine, 
positraction rear end, heavy-duty sus¬ 
pension. $425.00. Certified. Call : 623- 
7602 Bowmanville. 


8 H.P. wheel horse blower mover, with 
chains, $799.00. Call : 1-705-277-2463 
Janetville. 


ELECTRIC STEEL GUITAR and ampli¬ 
fier, $75.00. Man’s topcoat, wool & 
mohair, size 38, $25.00. Ladies’ imita¬ 
tion fur coat, black, size 10, $25.00. 
Call : 987-4276 Newcastle. 


DEADLINE FOR NEWS AND ADS — FRIDAY, APRIL 23,1976 


COFFEE TABLE, $15.00. Platform 
rocker, $20.00. Wringer washer, $25.00. 
Vacuum cleaner, $25.00. Kwik Sweep 
Broom, $15.00. Call : 728-4507. 


RUPP MINI BIKE, 4 h.p., 12” wheels. 
Good condition, $150.00. Call : 728- 
0919. 


T.V. STAND, ladies’ size 10-12 coats, 
dresses, Men’s size 38-40 sports 
jackets, suits, large size windbreaker. 
Call : 725-4526. 


1972 CHEV. Impala, 4-door hardtop, 
vinyl top, radio tape player, electric 
trunk, P.S., P.B., V-8, rear defogger, 
excellent condition. Call: 728-5386. 


15‘ CITATION HOUSE TRAILER, sleeps 
six, propane tank and 3-burner stove, 
awning, jacks, trailer hitch, very good 
condition. Call: 1-986-4889 Blackstock. 


CHESTERFIELD SUITE, $75.00 or best 
offer. Dinette suite (4 chairs) like new, 
$150.00 or best offer. Call : 725-4158. 


WRINGER WASHER, $15.00. Call 
728-3146. 


1965 OLDS F-85 for parts. Call : 725- 
5066. 


OIL FLOOR FURNACE, 52,000 B.T.U. 
USES #1 fuel oil. Kemac oil burner. 
Best offer. Call: 725-9481 after 4 p.m. 


DRAPES, made to order, 10 months 
old. 179” wide and 96V2” long, teak and 
white strip, excellent Eiectric Hagstrom 
guitar, 2 pickup. Call: 668-6980 Whitby. 


4 SUMMER TIRES, 775-14. One A.M. 
rim, $50.00, very good. 1 tire, 60-13, 
$5.00. Radio, A-motors, $15.00. Call : 
728-0747. 


1972 TRIUMPH BONNEVILLE, 750 C.C., 
low mileage, 6500. Asking $1200 or 
best offer. Call: 985-3476 Port Perry. 


GIRL’S COATS, dresses, slacks, skirts, 
blouses, sweaters, sizes 6 to 10. Shoes, 
sizes 2 to 4. Bicycle, in good condition. 
Call: 723-7740. 


FLOOR POLISHER, $10.00. Carpet 
sweeper, $5.00. Call: 668-4060 Whitby. 


HOUSE, BRICK IV2 STOREY, 2 bed¬ 
rooms, kitchen, bathroom, living and 
dining room on main floor. 2nd 
Kitchen, living, bedroom, bathroom. 
Call: 728-4709. 


SMALL ROTO TILLER (3V 2 or 4 h.p.). 
Call: 623-4877 Bowmanville. 


GLENDETTE 13’ TRAILER, sleeps 6, 
electric fridge, jacks, canopy and 
add-a-room. Reese hitch. Call : 723- 
2647. 


ONE WHITE CHESTERFIELD chair and 
one yellow occasional chair. Asking 
$25.00. Call: 725-6281. 


2 STEREO RADIO CASSETTE 
recorders, cost $300 and $400. Will sell 
for half price. New. 35 M.M. Minolta 
camera, cost $235. Half price, new. 
Call : 725-9297. 


2 WHEEL BOX TRAILER. Wringer 
washing machine. Portable B/W T.V. 
Kitchen table & chairs. Arc welder 
(electric). Rollaway bed. Call : 728- 
3297. 


FIVE GOODYEAR belted polyglas tires, 

4-ply, L78 x 15. New. $35.00 each. Call : 
728-1753. 


1975 CHEV Impala, power steering, 
power brakes, 350 engine. Low 
mileage. Call : 728-5705. 


KENMORE AUTOMATIC heavy-duty 
washing machine and suds saver. Call : 
725-4661 after 5 p.m. 


9x12 GOLD RUG, $65.00. Youth bed, 
with side panels, $35.00. Family Cole¬ 
man cooler, hardly used, $25.00. Call : 
668-8675 Whitby. 


1975 CHEV. 3 /4 TON, auto. 350 4 BB, 
P.S., P.B. Heavy-duty. 8-ft. Camper. 2 
Aluminum doors. Arborite counter top. 
Call : 728-9558. 


WEDDING DRESS, size 13. New. Never 
worn. Includes tiara and veil. $200 
cash. Call: 985-8090 Port Perry. 


COMPLETE BEDROOM SET, double 
dresser with mirror, single dresser, 48” 
bed with bookcase headboard and 
mattress. Call : 723-7554 after 5 p.m. 


MOTORCYCLE HELMET. Girl’s 20” 
bike. Call: 655-3720 Brooklin. 


54” BOX SPRING AND MATTRESS. 
Good condition. $45.00. Call: 725-5189 


1973 GLENDALE FLYTE TRAILER, 
sleeps six. 3-way fridge, propane stove 
and lights, toilet, jacks included. Excel¬ 
lent condition. 10-lb. Simplicity spin- 
washer. Call : 723-5902. 


1971 OPEL G.T., 4-cylinder, automatic 
transmission. 44,000 miles. $1750.00. 
Call: 723-9419. 


GENDRON STROLLER, good condi¬ 
tion, $18.00. Long dress, melon, size 
11-12, never worn, $20.00. Western 
cutting saddle, complete, $125.00. 
Call : 576-9162. 


KITCHEN CUPBOARDS and counter 
top. Suitable for cottage. Best offer. 
Call : 728-9298 after 4 p.m. 


10,000 B.T.U. AIR CONDITIONER, 
Coldspot, used 1 month. $225.00. Call : 
576-0462. 


23 CHANNEL LAFAYETTE Model 525 
mobile radio with base Lafayette 
power supply. Plus new trunk mount 
antenna with coax. $235.00 firm. Call : 
723-5162. 


LARGE FREEZER, 23 cu. ft. Good 
condition. Call: 683-1966 Ajax. 


BATHTUB, old style, in good shape, 
taps included. Call: 576-6799. 


COMPLETE SET of boy’s Lacrosse 
equipment. Fits boy age 8-10 years. 
New condition, $30.00. Call: 576-1417. 


1968 FORD HALF-TON with new 
fibreglas cap. 48-inch bed with springs, 
mattress and padded headboard, 
$20.00. Call: 668-5588 Whitby. 


MOTORCYCLE, 1970 B.S.A. 500 C.G. 
twin. Excellent condition. Asking 
$500.00. Call : 263-8840 Hampton. 


2 BEDROOM WINTERIZED COTTAGE, 
furnished, 3-piece bath. Haliburton 
area, $15,000.00. Call : 987-4846 after 7 
p.m. Newcastle. 


LIMITED QUANTITY of raspberry 
plants. 25 for $3.00. Call : 263-8114 
Hampton. 

’75 CHEV. VAN, customized, many 
extras, ET IV rims. Equipped for camp¬ 
ing. Call : 263-2696 Hampton after 12 
noon. 


ABOVE GROUND SWIMMING POOL, 3’ 
x 12’, filter, 2 extra cartridges, liner, 1 
year old. $60.00. Call : 725-2235 after 5 
p.m. 


WALNUT DINING ROOM TABLE, 20” x 
38” extends to 76” x 38”. Excellent 
condition. $100.00 firm. Call : 668-3065 
Whitby after 4 p.m. 


BOAT TRAILER with demountable box. 
$300.00. Call : 723-3707 or apply: 101 
Fernhill Blvd. 


LADIES’ TRADITIONAL silver watch, 17 
jewels, as new with new Speidel band, 
$30.00. Boy’s C.C.M. skates, size 4, 
$5.00. Call : 623-7569 Bowmanville 
evenings. 


39” CONTINENTAL BED and head- 
board, box springs and mattress, 
$40.00. 3-speed bicycle, fast back 100. 
$45.00. Good shape. Call : 728-6527 
after 3 p.m. 


1966 METEOR, 4-door sedan, auto¬ 
matic, 6-cylinder, as is, $225.00 or best 
offer. Apply: 48 Eastlawn Street. 


COLDSPOT AIR CONDITIONER, 8000 
B.T.U. Used three days, $200.00. Call : 
263-8125 Hampton. 


ENGLISH SETTER, 3 years old, intelli¬ 
gent, affectionate, loves children, will¬ 
ing to hunt. Call : 885-2054 Port Hope. 


’68 4-DOOR PONTIAC, original owner, 
new tires, H.D. battery, complete ex¬ 
haust system, shocks, F.R. Universals, 
51,000 miles, 327 motor. 24 miles to the 
gallon. Call: 668-4294 Whitby. 


GIRL’S BICYCLE, hi-rise spider, girl’s 
skates, size 3, men’£ skates, size 11. All 
like new. Call : 728-6474. 


BRITTANY SPANIEL PUPPIES and 

5-year-old female. Excellent hunters of 
Upland Game birds, natural pointers 
and Retrievers. Call: 728-7200. 


CHILDREN’S good used clothing. Call : 
725-7248. 


HAIR CURLER SET. Wooden windows, 
various sizes, suitable to make green¬ 
house or hot-bed. Black and white 
T.V.s. Call : 728-0357. 


TENT TRAILER, soft top, good condi¬ 
tion, 2 mattresses, spare tire. Call : 
579-0739. 


1974 HARDTOP TRUCK CAMPER 
(Sunkamper), sleeps four, icebox, 

3-burner stove, furnace. Asking 
$2100.00. Call: 623-2581 Bowmanville. 


1963 OLDS., 77,000 miles, 2 new tires 
and snow tires, rear defogger, trunk 
release, radio, P.S. Good running con¬ 
dition. Other extras. $200.00. Call : 
728-2094. 


14” BRAKE DRUMS, 1 pair rubber floor 
mats, blue, radio and record player 
cabinet, all A1 condition. Call : 725- 
0540 after 4:30 p.m. 

1974 15’ LARSON AMERICAN BOAT, 
complete convertible with 1974 
Mercury power tilt 85 h.p. motor. 
Carulkins trailer. Mint condition. Apply: 
114 Starr Avenue, Whitby after 4 p.m. 


20” BICYCLES. 26” girl’s bicycle 
(Raleigh). 8-ft. plywood Sea Flear slim- 
gym exerciser. New outside front door, 
2’10” x 6’10”. Winterized cottage, 
Crytal Lake. Call : 985-2853 Port Perry. 


FLATBED TRAILER, single axle with 
electric brakes. Ideal to build 17’ 
camper trailer on. Call: 728-7736. 


1971 VEGA, 4-speed recent new motor, 
front fenders, radials, $1175.00. G.E. 
spin dryer, excellent condition, half 
price. Call : 728-0816. v 


PEACH COLOURED bridesmaid dress, 
size 13, matching hat. Long blue-white 
graduation dress, size 12. Wedding 
dress, size 10. Men’s small track suit. 
Call: 725-8595. 


FLUSH-O-MATIC toilet for cottage, 
$35.00. Call : 725-7700. 


SET OF 4 livingroom tables, solid 
walnut. Continental bed, 39”. Quilted 
bedspread, size double. Lined drapes, 
white background, brand new. Call : 
725-0803. 


1970 CHRYSLER NEW-YORKER, 

4-door sedan, power windows, lock, 
steering, brakes, air conditioning, 
radio, cassette. 1975 Pontiac 4-door 
sedan, all options. Apply: 205 Waverly 
St. S. 


STOVE, 30” WHITE. Single Laundry tub 
and faucets. Coffee table, French Pro¬ 
vincial and modern coffee table. Call : 
728-9149. 


1969 MERCURY 3.9 H.P. Run for 16 
hours, $200.00. Call : 683-3855 Ajax. 


’74 21-FT HOLIDAY TRAILER, fully 
equipped, T.V. antenna and awning, 
fire extinguisher. Never trailed. 
$4500.00 firm. Call : 728-2406 evenings. 


KITCHEN TABLE with six chairs. $50.00 
or best offer. Call : 728-6316. 


17’ SHEPERD 327 cu. in. 225 h.p. velvet 
drive and all equipment. $1875.00. 
Call : 649-5963 Uxbridge. 


• Continued on Page 7 
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HONDA 

$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


★ 

* 

* 

* 

* 

* 

* 

* 

* 

* 

* 

★ 



aico n 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 


723-0011 


: 

: 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 


i 


large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


i 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot —381 Stevenson Rd. N. (Braemor Plaza) 

tVe also have pick-up and delivery service 

Phone: — 723-1159 Proprietors 

-723-1150 Mike & Del Siblock 



DEDICATED TO CANADA’S MULTICULTURAL TRADITION 

The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
arts, cultural activities and specific ethnic programs. 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 




CARLING O'KEEFE BREWERIES 


Brewers of Black Label, Heidelberg and Red Cap 

















(four Credit Union Jlews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 




Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress'' 



AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2, 1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 


OFFERS THESE 

FINANCIAL SERVICES 

Savings Account—8% Deposit Account—5% on Chequing—10% 5-Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 

Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing 

Office Hours: MONDAY-THURSDAY 10 AM-5 PM / FRIDAY 10 AM-6 PM 



DEMAND DEPOSIT ACCOUNT 8% J 

Payable on Minimum Monthly 
Balance. Paid June 30 and 
December 31 st each year. 

i_i 


5 YEAR TERM CERTIFICATE 
10% 

CHEQUING ACCOUNT 

5% 

on Minimum Quarterly Balance 

I_P 
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• Continued from Page 4 


WHITE TOILET, $6.00. Bathroom sink 
with taps, $5.00. Aluminum kitchen sink 
& taps. Counter to 21 inches, $10.00. 
Box spring, $3.00. Call : 668-9585 
Whitby. 


OLD USED BARN BOARDS and beams. 
Call: 1-705-454-8686. 


1970 CHEV. Caprice, 9 passenger 
wagon, new radials, power brakes, 
steering, windows, 400 V-8 BBL, AM- 
FM stereo, radio, certified, $1500.00 
firm. Call: 723-8726. 


MOTOR HOME, stove, fridge, sink, 
toilet, shower, furnace, hot water tank, 
AM-FM radio, 8-track tape, T.V. aerial, 
low mileage. Call: 728-5070. 


3-BEDROOM BRICK VENEER HOUSE, 
stone front, fireplace, rec. room, 
double garage. Call: 725-9536. 


1973 GLENELLE 17-ft. Special trailer, 
2-way fridge and lights, propane stove, 
toilet, sleeps 6, excellent condition. 
Many extras, $2800.00. Call: 728-2674. 


ACCORDION “Caruso” Model 200, 120 
bass, like new, asking $250.00. Call : 
728-3026. 


BROWNIE UNIFORM, size 10, good 
condition, $10.00. Boy’s or girl’s bike, 
20” wheel, good condition, $20.00. 
Sidewalk bike, $10.00. Call: 576-5976. 


FOR RENT 


SECLUDED COTTAGES on Ragged 
Lake — Gunter Lake, 120 miles from 
Oshawa. Good fishing and hunting. 
$75.00 weekly or $200.00 monthly. 
Call : 725-4339. 


HOLIDAYS ARE FAST approaching. 
Don’t be disappointed. Call now for a 
cottage on Rice Lake. Call : 352-2839 
Roseneath. 


LAKEFRONT COTTAGE, 100 miles 
from Oshawa, 3 bedrooms, inside con¬ 
veniences. Available before July 17th or 
after August 7th. Call : 725-2258 after 5 
p.m. 


3-6 BEDROOM COTTAGES, fully 
furnished, hot & cold water, inside 
conveniences, docking area, good fish¬ 
ing. Season or weekly. Sturgeon Lake. 
Call : 623-7654 Bowmanville after 4 
p.m. 


WANTED TO BUY 


SMALL CEMENT MIXER. Call : 723- 
9768. 


MOTOR HOME, must be low mileage 
and good condition, or cottage on 
waterfront, Trent preferred. All cash. 
Call : 576-0681. 


1 SET OF ladies’ right-handed golf 
clubs. Call : 576-1914. 


12 OR 14 FT. aluminum boat with or 
without trailer. Call: 725-0687. 


TWO 39” METAL panel beds. Must be 
in good condition. Call: 728-2535. 


10’ ALUMINUM car top boat with oars. 
Call: 725-1617. 


HEAVY-DUTY fast battery charger. 
Roof for M.G.B. car. Small typewriter 
table. Call: 725-2639. 


SMALL BACK HOE for tractor. Call : 
640-2450 Stouffville. 


USED 12 FT. aluminum cartop boat. 
Must be A1 condition. Call: 723-3929. 


APARTMENT SIZE PIANO. Reasonable 
condition. Call :’576-0206. 


22 SINGLE SHOT rifle. Call : 983-5970 
Orono. 


SERVICES 


INSIDE STORAGE for snowmobiles 
and trailer. Call: 985-7067 Port Perry. 


ABORTION REFERRAL. Call : 728-3242 
or 728-7169. 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help, 
call: Al-Anon 728-1020. 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336. 


The Canadian 
Red Cross Society 
Ontario Division 


Less than a century ago the sci¬ 
ence of blood transfusion had hardly 
emerged from its dark ages. Today 
heart and other transplants, non¬ 
existent a few years ago, are com¬ 
mon. 

The collection of blood is a big job 
that gets bigger each year. More 
blood is always needed. While con¬ 
tinuing to provide all blood and blood 
products for every hospital in Can¬ 
ada, the Canadian Red Cross Soci¬ 
ety’s Blood Transfusion Service is in¬ 
volved in progress — in meeting 
growing demands and finding new, 
more effective and efficient use for 
blood. Its staff of doctors, nurses, 
technologists and other personnel 
work to improve methods of testing, 
storage, processing, distribution of 
blood and recruitment of blood 
donors. Its volunteers organize and 
operate blood donor clinics in every 
province. 

The work of the Blood Transfu¬ 
sion Service is a vital one. Countless 
persons have been restored to life 
and health because blood was there 
when they really needed it. But such 
a work would not be possible, and no 
progress could be made without the 
generosity of people who take the 
time to give their blood. 

They come from every walk of life 
— all races, all creeds. They give in 
half an hour what science has found 
no substitute for, even in this modem 
century. These people, who give 
their blood, keep the Blood Transfu¬ 
sion Service alive, enable it to grow. 
These people know the meaning of 
life, and give their blood to those 
who need it. 

Each donation of blood has tre¬ 
mendous value. Today one unit of 
blood may help as many as five 
people in need. In time it may help 
even more. Though science has 
found and continues to find many 


ways to improve the use of blood, it 
has not yet found a way to replace 
the people who give it. The Blood 
Donor Service of the Canadian Red 
Cross Society depends upon people 
— people like those you know and 
love, people like yourself; for with all 
the progress science has made, only 
you can give the gift of life. 

Each month you will receive a 
newsletter, like the one enclosed, in¬ 
dicating the number of people from 
your organization who attended that 
month’s clinic and announcing the 
date of the next clinic. The regular 
clinic is held on the first Thursday of 
each month at St. Gregory’s Au¬ 
ditorium, 190 Simcoe St. N., (1:30- 
4:30 and 6:00-8:30 p.m.). If anyone 
requires transportation, rides are 
available (from 6:00 to 8:30 p.m.) by 
phoning 576-1122, courtesy of the 
Ontario County General Radio 
Service Association. 

We would appreciate your con¬ 
veying this information to your 
members, as well as your assistance 
in the promotion of the Blood Donor 
Service. 

Sincerely, 
R.W. Stroud 
Chairman 



Morris Blasts Government 

‘Class warfare 
policies 9 


Address by Joe Morris, President 
of the Canadian Labour Congress, to 
the “Workers’ demonstration against 
wage controls’’ on Parliament Hill, 
March 22, 1976. 

On October 14, 1975, the Trudeau 
government brought into being one 
of the most destructive and dis¬ 
criminatory economic policies in the 
history of Canada. For a government 
which was elected on a policy of op¬ 
position to wage and price controls it 
has, by reversing its policy, de¬ 
graded the political process; spread 
cynicism throughout our land; en¬ 
dangered individual and collective 
freedoms; and destroyed the good 
will and cooperation between work¬ 
ers and management upon which a 
strong and vibrant community rests. 

The Canadian Labour Congress 
has told this government time and 
again for the past six years that it 
would never submit to wage and 
price controls. Our brief, which we 
have just presented, should remove 
any lingering doubts from the minds 
of those in high places that the labour 
movement in Canada will eventually 
“come around’’. This gathering, 
representing workers from one end 
of this country to the other, will once 
and for all put an end to the accusa¬ 
tions that the workers do not accept 
the CLC policy of total opposition to 
wage controls. The leadership of the 
trade union movement knows the 
workers and its membership better 
than any politician in Ottawa. The 
sooner this government is made to 
understand this the sooner it will 
come to its senses and put an end to 
its anti-inflation program. 

Never before has the trade union 
movement been so united. Never be¬ 
fore has organized labour come to¬ 
gether in such a display of strength 
and solidarity. Never before has this 
country been shown the might of 
workers as it has in the past few 
months. I can assure this govern¬ 
ment it has only seen the initial stir¬ 
rings of a centralization of labour’s 
power. This labor movement is on 
the move. We intend to maintain our 
position, our unity and our solidari¬ 
ty, for this is the only way in which 
we have the strength and the capa¬ 
city to resist the power of govern¬ 
ment. Canada has never seen the 
power of Big Labour. Labour laws, 
governments and a federal system 
have all served to keep labour frag¬ 
mented and weak. Never again must 
we permit ourselves to be divided 
and weakened, for in this direction 
lies defeat and despair. History has 
demonstrated that only in solidarity 
can the dreams and hopes of workers 
be secured. 

This government, in bringing in its 
program of wage controls, sadly un¬ 
derestimated the capacity of the 
Canadian labour movement to unite. 
It believed that it could convince the 
affiliates to abandon the Congress 
and to follow the government. It be¬ 
lieved that it could use the labour or¬ 
ganizations and the leadership of the 
trade union movement to enforce the 
government’s guidelines on its mem¬ 
bers. The government realized that if 
it could do this it could deprive the 
workers of a voice in the political 
affairs of this nation and use the 
unions as the means to control the 
workers. I want to assure you that 
the labour movement in this coun¬ 
try will never be used to serve the 
ends of government. Workers’ or¬ 
ganizations are there to serve the 
workers; they are there to give voice 
to the concerns and needs of work¬ 
ers; and they are there to protect 
their democratic rights and free¬ 
doms. The CLC will never submit to 
any government which threatens 
these fundamental rights. 

It is a fact of political life, and his¬ 
tory has documented it well, that 
when any government, no matter 



what its political stripe, succeeds in 
taking over the institutions of a coun¬ 
try, then that country is travelling the 
road to authoritarianism. There is no 
union in this country which has not 
felt the authority and power of the 
State in its negotiations with the 
employer. Every time we sit down at 
the negotiating table the employer 
tells us that the government will not 
let him negotiate in good faith. Every 
employer from one end of this coun¬ 
try to the other knows that if he gets 
in trouble the State is there to help 
him out. He knows that the AIB, 
which is nothing more than an in- 
strumqpt of the State, will knock the 
workers into line for him. What these 
employers don’t seem to understand 
however, is that they have traded off 
hard-won democratic rights and 
freedoms for short-term financial 
gains in the form of increased profits 
at the expense of workers’ wages. 

It is only the workers of Canada^ 
and their organizations which have 
demonstrated the capacity and the 
political will to fight this government 
in its headlong flight to destroy poli¬ 
tical freedoms. It is only the workers’ 
organizations which have had the 
foresight to understand that political 
rights and freedoms were being de¬ 
stroyed. If our institutions need to be 
reformed, then we will reform them, 
free from government interference. 
Governments are there to serve the 
people — all of the people — not 
subjugate the rights of the many to 
the interests of the few. In that direc¬ 
tion lies only tyranny and oppres¬ 
sion, and on this issue we will fight 
this government to the very end. 

Let me make it abundantly clear 
that the CLC did not ask for this 
fight. Rather, it has been forced into 
it by a government which acted in 
haste and in the name of political 
expediency. It is a program which 
from the very beginning had all the 
earmarks of administrative bungling 
and confusion. Neither the implica¬ 
tions nor the impact of Bill C-73 were 
well thought out. If there was ever 
any doubt in the minds of Canadians 
that prices and profits would con¬ 
tinue to climb but wages would be 
controlled, it must by now, surely be 
dispelled. The Chairman of the AIB 
only last week announced that 
another 6-8-10 wage settlements 
have been rolled back. I have yet to 
hear of a single corporation profit or 
price increase that was rolled back. 
What we have in this country is a 
system of wage controls and national 
compulsory arbitration administered 
by well-paid bureaucrats. What we 
have in this country is one law for the 
wealthy and powerful and another 
for the workers and the poor. If this 


government learns nothing else from 
this political venture it must learn 
that the workers’ organizations will 
never condone this type of anti¬ 
social and discriminatory behavior 
from government. 

The labour movement of this coun¬ 
try is in the battle of its life. It has 
been forced by the actions of the 
Trudeau government to become a 
political movement rather than 
primarily an economic organization. 
The controls program has provided 
the political impetus for all govern¬ 
ments to practise restraint. Every 
province in Canada has fallen into 
line behind the federal government in 
some form or another in invoking 
controls and cutting expenditures. 
The anti-inflation program is provid¬ 
ing the provinces with the political 
excuse they need. The problem is 
however, that the provinces are in a 
headlong flight to the political right 
and cutting back programs of social 
welfare; closing the hospitals and in¬ 
stituting work-for-welfare schemes. 
Restraint in practice really means 
hurting the poor and the defenceless. 
And yet this government when it 
brought in Bill C-73 claimed that it 
was doing this to protect these very 
same people. 

If we look at the actions of the 
federal government only we find that 
the best unemployment insurance 
program in the world is being sys¬ 
tematically dismantled at the same 
time that its economic policies are 
creating more unemployment. It is 
the height of political arrogance and 
opportunism for the Trudeau gov¬ 
ernment to create unemployment on 
the one hand and to renege on its 
responsibilities on the other to those 
whom it has thrown out of work be¬ 
cause of its ill-conceived economic 
policies. 

The anti-inflation policy of the 
Trudeau government is not. an 
economic program. It will do nothing 
to cure inflation or create the jobs 
which Canada and Canadians need. 
It can only be understood in terms of 
politics for that is what it is. It is the 
politics of discontent; it is the politics 
of a government that is uncaring of 
the interests and desires of working 
men and women; and it is the politics 
of class warfare. This country is ill- 
served by a government which pur¬ 
sues these ends. 

The labour movement of Canada 
has served the interests of working 
people well. It will continue to do 
this in the future. I would remind all 
of you however that it can only do 
this if it has your full support, par¬ 
ticipation and co-operation. We 
know that we can continue to count 
on you in the future as we have in the 
past. I would also like to thank you 
for the remarkable turnout and de¬ 
monstration of solidarity which you 
have displayed today. I can assure 
you that this government will draw 
no comfort from your presence here 
today. 

The message I wish to leave with 
all of you is this. There is nothing in 
this world with the power to destroy 
the trade union movement when it is 
united. Government can legislate 
against us; it can threaten us with the 
power of the State; and it can defeat 
us in the short run. But history again 
teaches us that when other govern¬ 
ments attempted to destroy the free 
trade union movement, it was they 
who perished and not us. 

The key to our success is solidar¬ 
ity and adherence to the principles of 
freedom, justice and equality. Soli¬ 
darity to give us strength to resist 
arbitrary government; freedom to 
associate with our fellow workers in 
the institutions we have created; jus¬ 
tice from a government elected to 
serve the people, not subjugate 
them; and equality of treatment in all 
manner of things so that we may en¬ 
joy the fruits of our labours. 



































8 OSHAWORKER/APRIL 15, 1976 


Pensions 


By GORD HENDERSON 

I would like to thank the member¬ 
ship for their tremendous vote of 
confidence in re-electing me as your 
pension representative. In the next 
two years, we 
will be very busy 
on retirements, 
especially when 
the age restric¬ 
tion is done away 
with in the com¬ 
ing negotiations. 
In each case I 
handle, I try to be 
polite and show 
as much interest 
as I can. When a 
member retires, they are starting a 
new life and I keep them fully in¬ 
formed of all their rights and what 
they are going to receive for the rest 
of their lives. 

As far as credited service is con¬ 


cerned, each case will be handled in 
the same way. Unfortunately, there 
are periods of lay off and sick time in 
prior years which are not covered 
under the present pension contract. 
The only thing we can do is keep 
after the Company to change their 
position in regards to qredited ser¬ 
vice in future negotiations. 

As I have stated before in the 
Oshaworker, this is my last term as 
your pension representative. I will 
be retiring in 1978. Until then, I will 
work as hard as I can towards better 
pension plans for all of our members. 

Once again, thank you for your 
support. 

The following is a list of our mem¬ 
bers who have retired since the last 
issue of the Oshaworker. We know 
we speak for all in Local 222 and in 
the UAW in expressing our wishes 
for a long and happy retirement for 
each and everyone. 



E. Clark 

Parts Department 

38.8 years 

T. Richardson 

North Plant 

34.0 years 

J. Childerhose 

Parts Department 

30.7 years 

D. Swain 

Body Plant 

30.3 years 

J. Dennis 

Salvage (W.P.) 

28.6 years 

G. Garant 

Body Shop 

26.3 years 

G. Nugent 

Chassis Shipping 

38.0 years 

G. Thompson 

Chasis Shipping 

24.2 years 

G. Sweet 

Parts Department 

25.9 years 

R. Gibson 

Body Shop 

16.1 years 

R. Schneider 

Body Shop 

20.6 years 

F. Haig 

Chassis Plant 

27.4 years 

D. MacKinnon 

Chassis (CKD) 


J. Dewildt 

Body Shop 

13.3 years 

K. Fortier 

Body Shop 

26.2 years 

L. Tamblyn 

Body Shop 

20.0 years 

L. Morton 

Chassis Plant 

27.3 years 

L. Raymond 

Salvage (W.P.) 

21.3 years 

R. Page 

Truck Plant 

25.3 years 

R. Ingram 

Wire & Harness 

25.4 years 

K. Gross 

North Plant (ST) 

22.4 years 

R. Barry 

Truck Plant 

22.7 years 

H. Westgarth 

Body Shop 

25.0 years 

F. Kane 

Chassis Plant 

26.3 years 

R. Johnston 

Chassis Plant 

19.5 years 


Remeber, if you have any ques- me at home after 6:00 p.m. My 
tions on pensions or credited service number is 728-6767. 
and cannot get me right away, call More pensions in next issue. 


District 8 Negotiations 


By JACK GARDNER 

I would like to thank everyone 
who voted March 9, 1976, especially 
in District 8. The turnout revealed 
the concern for the upcoming set of 
negotiations. I 
hope to be able to 
negotiate for 
District 8 a desir¬ 
able contract, 
and minimize, 
along with im¬ 
proving, the 
undesirable 
working 
conditions. 
VACATIONS 
We felt an ex¬ 
tension to April 30 to apply regarding 
Letter #2 of the Master Agreement 
should give the employees extra time 
to notify Supervision of their desires 
of how many weeks they require. 

Meetings with U.S. April 1 and 2 at 
the Four Seasons Hotel in Toronto 
were fruitless as far as the Canadian 
Sector was concerned. I hope 


negotiations will be more organized 
and encouraging than these meetings 
exemplified. 

I want to inform employees laid off 
from the Battery Department 20 to 
apply to return before 30 calendar 
days elapse under the provisions of 
the Local Agreement. (You must 
have one year’s seniority.) 

Once again, I wish to thank the 
employees who supported me in the 
District Elections. Also, I wish to 
congratulate W.T. Harding on his 
successful election as Plant 
Chairman. 

BATTERY PLANT TOUR 

I very much appreciated the re¬ 
sponse from both Labour Relations 
and Supervisor Frank Hooper in the 
way they returned a cordial recep¬ 
tion for our American brothers from 
the Muncil Battery Plant in Indiana; 
Brothers President George Swarth- 
out. Chairman Don Pearce, and Jim 
Roderick, Robert Bigham, and 
Wayne Gray. 



Skilled Trades 


By JUNIOR McMULLAN 
District Committeeman 

Now that the elections are over, I 
feel it is time all Union Commit¬ 
teemen, Alternates, Chairman, Pres¬ 
ident work as a team. This 1976 
negotiations will 
be without a 
doubt, the hard¬ 
est for a satis¬ 
factory settle¬ 
ment because of 
the government 
wage freeze. 

Some of our 
tradesmen in the 
plant have 
phoned me about 
their problems 
on holidays, overtime, transfers, etc. 
and when I informed them this is the 
first I have heard of their problems, 
they were very annoyed. I informed 


these tradesmen if they have prob¬ 
lems in the future and are not getting 
satisfactory answers in the plant to 
come to the Union Hall on Monday 
nights at 7:00 p.m. 

I would like to remind you once 
again I have all the South and North 
plants to service and to do all griev¬ 
ances, suspensions, 3rd step meet¬ 
ings and meeting on outside contrac¬ 
tors. This does not give me time to 
walk around to say hello and visit, 
and I would like to add negotiations 
will soon start and this will take my 
full time. 

WORK LOAD 

Every tradesman in tooling and 
maintenance are fully employed and 
the Company has hired approxi¬ 
mately 40 new journeymen plus we 
have 46 apprentices. In fact our 
tradesmen are on a 6 to 7 day work 
week. 



Wage Controls 
Must Go! 


By RUSS RAK 

On March 22, a new chapter was 
written into Canadian Trade union 
and working class history. Under 
clear and sunny skies and in a bit¬ 
terly cold wind 
more than 35,000 
workers from 
across Canada 
gathered in Ot¬ 
tawa to demon¬ 
strate in front of 
the parliament 
buildings, their 
opposition to the 
federal govern¬ 
ment’s anti¬ 
union, wage con¬ 
trols law — Bill C-73. There were 
rank and file union members repre¬ 
senting every trade union and labour 
council in Canada, along with 
teachers, students and other democ¬ 
ratic organizations. They came by 
plane, train, bus and car from every 
province in Canada, including a large 
group of steelworkers from the 
Yukon and the Northwest Ter¬ 
ritories. Most workers voluntarily 
gave up a day or more pay to partici¬ 
pate in this history making demon¬ 
stration. 

The UAW contingent was one of 
the larger ones at the demonstration 
with an estimated 3,000 workers ar¬ 
riving from Ontario and Quebec. 
Close to 400 Local 222 members 
turned up at the CNR station be¬ 
tween 3 and 4 a.m. to board the 
UAW train for the trip to Ottawa. 
However, the turn out of members 


was far greater than expected in 
Windsor, Chatham, London, 
Bratford and Toronto, and even 
after adding extra cars to the train 
in Toronto, there was room for only 
75 people when the train reached 
Oshawa — two hours late. As a re¬ 
sult, most of the Oshawa delegation 
had to travel by buses which were 
arranged for by Bill Rutherford, who 
was the organizer of the trek from 
Oshawa; and deserves to be con¬ 
gratulated for doing an excellent job. 
But most people agreed that many 
more would have made the trek to 
Ottawa, if transportation had been 
provided for the many who may have 
wished to go. 

The demonstration was called by 
the Canadian Labour Congress 
(CLC) to support its opposition to 
the federal government’s wage¬ 
cutting policies. The CLC’s position 
was spelled out in its 1976 memoran¬ 
dum to the government which was 
presented to Prime Minister Trudeau 
and his cabinet ministers by CLC 
President Joe Morris, and over 300 
top union leaders while the workers 
were demonstrating outside the par¬ 
liament. 

The memorandum described the 
federal government’s anti-inflation 
program as unparalleled in Canada 
for its “brutal treatment of all who 
must toil for a living ... ill-conceived 
and implemented with haste; devoid 
of sympathy for the common man 
and (one) which destroys the funda¬ 
mental rights and freedoms of the 



North Plant 
Dungeon 


By TOMMY THOMPSON 
1st Vice President 

I would like to take this opportun¬ 
ity to congratulate Brother Bill Hard¬ 
ing on his election to the position of 
Chairman of the G.M. Shop Commit¬ 
tee. Bill is a very 
capable ne¬ 
gotiator who 
has the experi¬ 
ence and dedica¬ 
tion that is so 
necessary forthe 
upcoming 1976 
negotiations. I 
would also like to 
thank every 
G.M. member 
who took time to 
vote in this very important election, 
and a special thanks to the brothers 
and sisters who worked so hard on 
my behalf. 

DEPARTMENT 52 

On March 29 at 4:00 p.m., I re¬ 
turned to work in my former classi¬ 
fication as a stockman in Department 
52 in line with my seniority servicing 
the artos cutters in the basement of 
Building 55 in the Wiring and Har¬ 
nesses. 

I can certainly appreciate why our 
District Committeeman, Phil Ben¬ 
nett, has put the Company on notice 
that one of his major demands during 
the upcoming pre-negotiations dis¬ 
cussions will be the moving of these 
artos cutters from the basement of 
Building 55. The brothers and sisters 
who worked in Department 33 on 
regulators, when that operation was 
in the basement of Building 55, will 
remember the working conditions 
that existed at that time. We took the 
position that the North Plant man¬ 
agement should consider using this 
floor space for stock storage when 
the regulators moved out, but in their 
wisdom or the obvious lack of it, 
they moved the artos cutters from 
the main floor of Building 55 into the 
basement. 

In 1973 negotiations, our District 


Comm&tteeman, Phil Bennett, 
negotiated the best working coqdi- 
tions in the entire G.M. plant. I had 
the opportunity of going into every 
plant in G.M. when I was chairman, 
and I can assure the membership in 
the North Plant that your district 
committeeman negotiated the best 
lunch areas and washroom facilities^ 
in the entire plant, and the North 
Plant cafeteria is by far the nicest 
cafeteria in G.M. I’m sure that 
Brother Bennett will see that North 
Plant management correct the condi¬ 
tions that presently exist in the 
basement of Building 55 during the 
1976 pre-negotiations. 

SWEEPERS 

The district committeemen who 
are voted for and elected to represent 
the entire G.M. membership at the 
master level during the 1976 negotia¬ 
tions have the responsibility to take 
care of the glaring inequity that 
exists between the wages of the pro¬ 
duction workers in G.M. and the 
sweepers. 

At the time of writing this article, 
the district committeemen who will 
represent us at the master level have 
not been chosen but I expect this will 
be done by the time the next edition 
of the Oshaworker is out. I will give a 
complete report on the outcome of 
those elections in my next article. 

If you are classified as a sweeper, 
sign the petition that is being circu¬ 
lated in the plant, and if you haven’t 
seen this petition get in touch with 
your zone committeeman and tell 
him that you want to sign this 
petition. 

Most of the members who are 
classified as sweepers will remember 
when the parts workers got together 
and worked for recognition and the 
end results were that Ip per hour of 
our cost of living went into that de¬ 
partment to take care of some of the 
inequities that existed in classifica¬ 
tion in that department. There is no 
reason why a united group of work¬ 
ers who are classified as sweepers 
can’t accomplish the same thing. 



vast majority of Canadians in the 
name of political expediency.’’ 

After the presentation to the gov¬ 
ernment, CLC President Joe Morris 
addressed the demonstration and 
said: “The labour movement of this 
country is in the battle of its life. It 
has been forced by the actions of the 
Trudeau government to become a 
political movement rather than 
primarily an economic organization 
... this government will draw no 
comfort from your presence here to¬ 
day.’’ 

It was an historic day for labour 
because this was the first time in its 
history that the CLC had called for a 
mass demonstration of all organized 
labour from both French and English 
Canada. And although it will require 
a lot more demonstrations and prob¬ 
ably even a national one day work 
stoppage to pressure the capitalist 
Trudeau government to withdraw 
Bill C-73; it was a great victory for 
labour unity and solidarity. No more 
will labour meekly stand by cap-in¬ 
hand, while the government attacks 
and destroys our standard of living 
and democratic rights, which we 
won through generations of sacrifice 
and struggle. 

MAY DAY HOLIDAY 
PLANNED IN U.K. 

May 1 is celebrated throughout the 
world as labour’s international day 
of solidarity and is a national holiday 
in many countries. I came across the 
following article in the Toronto, 
Globe and Mail on Wed. March 31, 
1976: 

“LONDON — Starting in 1978, 
Britain is to have a May Day holiday 
similar to celebrations in other coun¬ 
tries that give workers the day off. 
Employment Secretary Michael 
Foot said talks would begin soon 
with trade unions and industrial 
leaders to determine which day in 
May should be observed as the holi¬ 
day. Most countries celebrate it on 
May 1.” 

In Canada, many unions are plan¬ 
ning May Day meetings and parades 
to celebrate May 1st this year. Actu¬ 
ally, May Day was bom out of 
labour’s struggle for the 8-hour day 
in the USA. The following is a brief 
history: 

In 1884, the convention of the 
Federation of Organized Trades and 
Labour of the United States resolved 
“... that eight hours shall constitute 
a legal day’s labour from May 1886 
...” Preparations went forward fora 
general strike. The powers that be 
decided to nip revolution in the bud. 

On May 3, police attacked a meet¬ 
ing of striking workers at the 
McCormick Reaper Works, killing 
six and wounding many more. Next 
day a demonstration was held in 
Haymarket Square. The police at¬ 
tacked the peaceful gathering, and at 
that moment someone threw a bomb. 
A battle ensued, 4 workers were 
killed and seven policemen. A 
number of workers’ leaders were 
arrested and hanged. 

July 14, 1889, leaders of work¬ 
ers’ revolutionary organizations 
gathered in Paris to found the Second 
International, adopted the following 
resolution: “The Congress decides 
to organize a great international de¬ 
monstration, so that in all countries 
and in all cities on one appointed 
day, the toiling masses shall demand 
of the state authorities the legal re¬ 
duction of the working day to eight 
hours.’’ The day selected was May 
1st. Thus May Day was bom as the 
day of world wide solidarity of the 
working class. 

It is time that all organized labour 
in Canada gave greater recognition 
to the celebration of May Day as 
Labour’s International Holiday. 



IN Alt WAUS OP UPC. ..LOOK FOR THE UNION lABEl, 
SHOP CARO. STORE CARD AND SERVICE BUTTON 
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Grievances to be 
Arbitrated 


Letter to the Editor 

Sirs: 

Regarding the letter by Mr. Fred Johns, paying of dues even though not 
compulsory. Several times in the article he mentions the word Brother, (a 
fellow member with mutual regard), Websters; well, he spoiled his letter for 
me when he said “I use the word Brother loosely”. 

Possibly Mr. Fred Johns with 40 years service pension at about $600.00 
plus a month while other Brothers ???? retiring early because of ill health with 
no doctor to get them on insurance or with 10 to 20 years pension service get a 
third of that. Plus on the 1st of October they will get a raise of $5 to $10 while 
Brother Johns will get $20, and again some of us live many miles from the 
Union Hall and do not enjoy turkey dinners, games etc. 

If Mr. Fred Johns is a real Brother possibly he could drop in a cheque to the 
Union Hall for a couple of hundred bucks each month, helping the less 
fortunate members and he would still have “twice” as much left over as some 
of us who must maintain a home, car and provide for a wife. 

I walked the picket line in 1937 at the Fittings Ltd. many days and only 
gained recognition for our brothers, however I am one that has a very high 
respect for my Union because they did much for us, including me. 

I don’t think that those not paying a dollar a month (which is free anyway) 
should be called “loose Brothers” — find another word to describe us. 

Respectfully, Russell Weller 

Keswick, Ontario 
Local 222 UAW member 

TAW Women’s Auxiliary 27 


By LILL BRAUND 

MARCH 16, 1976 

HIGH TRIPLES 

Marg Gray 639 (241, 210), Jen 
Carey 632 (222, 205, 205), Barb 
Smith 620 (231, 210), Ruth Hopson 
605 (220, 211), Betty Love 609 (204, 
235). 

HIGH SINGLES 

Annabelle Cobb 263, Marg Fitch- 
ett 250, Verna Parker 244, Jackie 
Finn 227, Anna Pope 226, Joan 
Taylor 222, Maij Comerford 221, Flo 
Panter 219, Ruby Rockbrune 219, 
Mae Sears 211, Loretta Gowley 210, 
Elsie Bathe 210, Ethel Thomson 204, 
Isabelle McFarlane 201, Doreen 
Lockhart 200, Reta Cobra 200. 

TEAM STANDINGS 

Angels 39, Alley Cats 33, Sunshine 
Girls 29, Odd Balls 26, Dairy Maids 
25, Dandies 25, Daffodils 16, 
Rockettes 15. 


MARCH 23, 1976 
HIGH TRIPLES 

Marg Gray 740 (270, 287), Betty 
Love 716 (251, 225, 240), Marg 
Fitchett 646 (263), Isabelle McFar¬ 
lane 627 (209, 250), Marg Veenhoff 
627 (282), Barb Smith 620 (255) 
Annabelle Cobb 617 (233, 211), Mae 
Sears 616 (218,219), Joyce Wilde 607 
(222, 233), Verna Parker 609 (250, 
205). 

HIGH SINGLES 

Mona Melnichuck 259, Hazel Far-, 
row 235, Rose Rodman 221, Jen 
Thomson 216, Ruby Rockbrune 210, 
Phyllis Clarke 210, Olive Clark 208, 
Uene Watts 207, Doreen Fogal 204, 
Betty Clark 201, Flo Panter 206. 

TEAM STANDINGS 

Angels 41, Alley Cats 34, Sunshine 
Girls 31, Dairy Maids 29, Odd Balls 
29, Dandies 29, Daffodils 19, Rock¬ 
ettes 15. 


The In-Plant Pedestrian 


By KEITH POST 
Committeeman 

It is and has been the unanimous 
position of the Shop Committee and 
Executive of our Union that the 
Paragraph 109 grievances be arbi¬ 
trated. For the 
newly hired 
brothers and sis- 
ter’s informa¬ 
tion, Paragraph 
109 pertains to 4 
hours’ call-in 
pay. The Com¬ 
pany did call us 
in to work on 
Saturday night in 
May, 1975 when 
they knew they 
would be unable to operate, and only 
paid us for one hour. Between the 
Body and Paint Shop, some 400 
grievances were filed on this viola¬ 
tion, and we think it’s high time that 
they be arbitrated. In case the arbi¬ 
trator rules against us, a most un¬ 
likely case, we then better change 
Paragraph 109 to win for the Union 
in this set of negotiations. 

Discussions have been held all the 
way up with our Canadian Director, 
Brother Dennis McDermott, on the 
above situation when we, the mem¬ 
bers of the Education Committee, at¬ 
tended Black Lake last November. I 
now told some travelling Inter¬ 
national Rep will be coming to 
Oshawa soon to look after the arbi¬ 
tration cases. I personally think this 
is a mistake because, the further re¬ 
moved you are from the situation, 
the less inclined you are to see it our 
way, especially when we have 
people here capable of handling 
cases before an arbitrator, and I 
don’t mean International Reps 
either. The above Paragraph 109 
grievance situation I am not going to 
forget until we win those grievances. N 

The other situation which needs 
changing badly is the Fourth Step 
Grievance Procedure. To have two 
Fourth Step meetings per year 
makes a farce out of the Grievance 
procedure, and helps the Company, 
not us. Therefore, I will submit, 
along with other needed changes in 
the New Agreement, that the Inter¬ 
national Rep not be involved in the 
Grievance Procedure. 

DOUBLE JEOPARDY 

The Company’s goon squad is 
having a field day with some of our 
newly-hired brothers. The questions 
they ask on their application forms 
are, I believe, discriminating be¬ 
cause, if you answer yes to having 
had some problem with the law, you 
just don’t get hired; if you state no 


By CONNIE LOCKHART 
Zone 27 
NORTH PLANT 

I would like to congratulate Phil on 
his win as District Committeeman. 
There is a lot of work now to be done 
with negotiations just around the 
corner. The 
committeemen 
have met with 
Phil and drafted 
up a lot of pro¬ 
posals, but I feel 
there are still 
more. So look 
around and if you 
see things you 
feel should be 
done, let me 
know and I will 
pass it on. The washrooms, I feel, 
should have a couple of people who 
just go around sanitizing them. This 


and they find out something else, 
they discharge the employee imme¬ 
diately. They then tell the employee, 
if they only had stated the “truth” on 
their applications, they most likely 
could have overlooked and hired 
them just the same. I think it is high 
time the civil liberty people and MP’s 
and MPP’s are called in on this, for 
how many times must a man pay? 
According to the Company, they 
can’t have any liars working for 
them, but they themselves are very 
good at it for they continually violate 
the Collective Agreements daily, and 
state on the grievances, “no viola¬ 
tion’ ’, which is a lie and no answer to 
start with. 

SECOND STEPS 

The Agreement states that the 
district, with or without the com¬ 
mitteeman, meet with the super¬ 
intendent at the Second Step meet¬ 
ing. It is the Union’s position that 
both the district and the commit¬ 
teeman meet with the superintendent 
at the Second Step. 

The above position I think is quite 
correct. The only problem I am hav¬ 
ing is we did meet once last year with 
somebody by the name of Don 
Stroud, Assistant Super, who is sup¬ 
posedly quite well educated, but, 
when leaving for a holiday, replaces 
himself with G. Smith. The above 
Assistant can only state “no” or 
“we will look into this for you”. He 
has never changed a lower super¬ 
visor’s decision on anything. There¬ 
fore, when we had a Second Step 
meeting with him and he was his 
usual self, I told him I would never 
attend another Second Step meeting 
with him as Assistant Super. Our 
District 2 meets with A. Hamilton, 
Superintendent, but our District 3 
does not; he wants to meet with Dpn 
Stroud, for whatever reason I don’t 
know, because I usually see Stroud 
anyway before I have to file a griev¬ 
ance. To see him again on the 
Second Step is useless and un¬ 
productive, plus our Agreement 
states “Superintendent”, not 
“Assistant Super”. 

SOLIDARITY 

Recently, Paint Shop Supervision 
saw fit to violate our Lacquer 
Sprayers’ seniority rights. They 
wanted to promote a junior seniority 
employee to U.R. When all of the 
lacquer sprayers united in solidarity 
with a seniority brother, all of a sud¬ 
den the Company did not need this 
junior employee for U.R. We think, 
after spraying dulux and/or lacquer 
for 13 or more years, seniority must 
be the deciding factor. Thanks for 
your support. 


would ensure that they would be 
cleaned on a regular basis and help 
look after the new facilities. 

RETIREMENT 

Tom Richardson, 04/20/42, re¬ 
tired from the stock on Friday, April 
2, 1976. The people in thermae pre¬ 
sented Tom with a retirement cake. 
The Stockmen in 52 also presented 
Tom with a gift. I also presented 
Tom with the gift from Local 222 and 
wished him all the best. 

I would like to thank everyone 
for their support in the CLC 
election. 

UAW Softball Meeting 
UAW Hall, April 21, 1976, 4:30 p.m. 

The election of officers and to find 
out how many teams will be entered 
this year. So if you are interested in 
running for office or putting a team in 
the UAW League, plan to be at this 
meeting. 


By ROLLY HAGERMAN 
Union Safety Rep. 

Car Assembly 

LIFT TRUCKS 

On May 1, 1976, we will have the 
1976 G.M. lift truck competition and 
it will be held from 9:00 a.m. through 
2:30 or 3:00 p.m. at the New Don- 
evan Complex 
on Harmony 
Road on Osh¬ 
awa. For those 
others in the 
plant who aren’t 
working that day 
or are not parti¬ 
cipating, they 
are welcome. 
We have sixty 
(60) drivers 
competing. The 
winners, two from each of five desig¬ 
nated areas in the plant, North Plant 
and CKD, Parts and Service, Chas¬ 
sis, Body and Truck Plants, will 
compete in other competitions if 
they desire. 

These ten winners will get cups 
and windbreakers and will compete 
against all the other factory lift truck 
drivers in Durham and then Ontario. 
Sid DeJong of the Body Plant com¬ 
peted in Owen Sound last year and 
came 11th in a field of 50 for all On¬ 
tario. Also G.M. Canada is having 
one for drivers representing all of 
G.M. Canada and it will be in 
Oshawa in June, likely. No driver 
will have to lose money due to hours 
from work or travel, etc. 

Everything possible has been done 
by G.M. and the Union to promote 
safety within the lift truck driving 
classification and the major portion 
of the drivers listen. But they also 
have a job to do, so we come to the 
in-plant pedestrian. 

PEDESTRIANS 

You might be pretty good at obey¬ 
ing the rules for pedestrian safety 
when you’re out in the street traffic, 
but what about when you're at work? 
The lift trucks are traffic, too. 
Example: there .are 90 lift trucks on 
the move in the Chassis Plant and 350 
in the Oshawa G.M. Plants on each 
shift. 

For the most part, pedestrian rules 
are the same in the plant as on the 


street, but there^ are differences. 
Material Handling equipment has 
different operating characteristics 
from regular street vehicles. First of 
all, the steering is done with the rear 
wheels. This means trucks turn 
comers differently. You have to be 
aware of things like the rear end 
swing and keep yourself safely out of 
the way. Fork-lift trucks are 
designed to carry and lift loads in 
front. This can create a special 
hazard around corners because 
you’re likely to encounter the load 
before you’re aware of the truck. 
Handling a truck in tight places is 
tricky for the operator. He’s not 
going to have much concentration to 
spare for pedestrians. Your safety is 
pretty much up to you. 

Never challenge a truck — you’ll 
lose. Trucks should stay on the right, 
and so should pedestrians. Don’t 
force a truck to swerve to avoid you. 
Being on foot gives you a lot more 
maneuverability than any truck. You 
might have the right-of-way, but you 
also have to stay out of the way. 
Even at your work place, be sure 
you’re clear of anything that could 
trap you if the driver were to 
make a mistake. Only trained and 
authorized people can operate in¬ 
dustrial trucks. If you’re not an 
operator — keep off! They are not 
designed to carry passengers. Stay 
off the lift mechanism. Keep your 
hands away from masts or chains. If 
a truck is working with a tight over¬ 
head clearance stay out of the way 
and give a wide berth to a truck that 
is working the top load of a high 
stack. 

BICYCLES 

The above commonsense rules 
apply to bicycles in the plant. But on 
the other hand, the bicycle is 
probably the biggest hazard a lift 
truck driver has because a bicycle 
can move into a tight spot very 
quickly. We have had some serious 
accidents with bicycles and hurrying 
seems to be the main problem. Some 
bicycle rules to be followed by our 
people may seem a nuisance, but 
they should not be ignored. Bicycles 
must be operated from a seated posi¬ 
tion. Full stops are mandatory at 
stop signs, blind comers, and main 



Auction Sale 

Oshawa N.D.P. Riding Association is planning 
an auction sale for May 15th. 

If you have any items, big or small, used 
clothing, please call 723-5917 for pickup. 


North Plant 
Proposals 




Truck Plant 
Hockey League 

By PETER DWYER 
President 

Hockey on #1 Shift in the Truck 
Plant ended on Wednesday, March 
24th, when the Truckmen defeated 
the Sierras 8 to 4, to make it two 
straight wins. Tim Curry for the 
Truckmen was the big gun in both 
games, with three goals on Tuesday 
night and five goals on Wednesday 
night. 

The Sierras, who finished the 
season in first place, lost their 
momentum in the semi-finals when 
their captain Wayne Cheeseman was 
injured. Hope to see you back to 
work soon, Wayne. 

I would like to thank Syd 
Graveline, Len Weeks, all the 
players, coaches, managers, 
trainers, timekeepers, referees, and 
the Entertainment Committee for a 
very successful year. 

Short Items 

Unemployment was still around 
7% at mid-January but discouraging 
signs are increasing. The closing of 
the T. Eaton Co. catalogue depart¬ 
ment will put over 8,000 people out 
of work across Canada. Its reper¬ 
cussions in many industries will be 
widespread and could be long- 
lasting. Eaton’s bought hundreds of 
millions of dollars worth of goods 
from Canadian manufacturers, par¬ 
ticularly in the software industry. 
Southam-Murray, which printed 
catalogue runs of two million copies, 
laid off 200 employees and cancelled 
an order for a $3.6 million press. The 
catalogue used up 16,000 tons of 
paper and 3 million pounds of ink 
plus other materials. 

Over 800 employees are being laid 
off at Douglas Aircraft at Malton, 
while unemployment in the building 
trades in Metro Toronto is around 
24% this winter. 

The most serious unemployment 
is occurring among young people. 
The seasonally adjusted unemploy¬ 
ment rate for persons age 14 to 19 in 
December was 15.7%. The overall 
national rate was 7.1%. About half 
the 700,000 unemployed in Canada 
are between the ages of 14 and 24. 

Saskatchewan, Manitoba and Al¬ 
berta continue to have the lowest un¬ 
employment in the country, about 
half the national rate. 

Paper companies in eastern 
Canada are already raising the price 
of newsprint while most of them are 
still refusing to settle with the Cana¬ 
dian Paperworkers Union. A few 
have increased prices by $25 and 
$271 a ton in Canada and $285 a ton 
in the United States. About 90% 
of Canada’s 10 million tons of 
newsprint output is exported. 

Newspapers -and others who used 
up their stockpiles have been buying 
newsprint from abroad at well over 
$300 a ton. 

The Irving Pulp and Paper Com¬ 
pany in New Brunswick settled with 
the union for 23.8% in the first year of 
a two-year contract, but the Anti- 
Inflation Board cut the increase to 
14%. The company wired the Board 
that it wants the case referred to the 
newly-appointed administrator to 
whom the union can appeal the 
AIB’s ruling. The Irving settlement 
would raise the base rate from $4.82 
to $5.86 per hour. 

At the same time the union 
reached agreement with the Eastern 
Canada Newsprint Group for 3,500 
CPU members in four Quebec 
plants. The previous agreement ex¬ 
pired in April and the union went on 
strike October 10. The three-year 
contract provides wage increases of 
14% in the first year, 10% in the 
second year and 8% in the third year. 

aisle intersections. Bicycles must 
yield to lift truck and pedestrian traf¬ 
fic. Bicycles are to be operated only 
within the yellow aisle markings. It is 
strictly prohibited in off-aisle areas, 
around machinery, time clocks or in 
the yards after dark. Bicycles are not 
to be carrying anything on the bars or 
in one hand or the other. In other 
words, no one-handed bicyclist in 
the plant. 
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Truck Plant 
“Attitude" 


By TOM HOAR 
Committeeman 

On the Friday night shift of April 2 
I received a call from a hardware U.R. 
man that he requested the union be 
present for a meeting with his Gen¬ 
eral Supervisor 
regarding his 
work the previ¬ 
ous night. When 
we went to the 
office Super¬ 
visor Badgley 
had a written re¬ 
port of the previ¬ 
ous nights work 
in Black Enamel 
from supervisor 
G. Woods. This 
was made out at Badgley’s request 
because this U.R. man was refused 
by Black Enamel supervision on this 
Friday night because he was seen 
“not wearing his safety glasses at all 
times” and on one occasion had shut 
the line off due to the “A” frames on 
which the unloaded items are placed 
on were full. Supervisor Wood in¬ 
structed this U.R. man to walk ap¬ 
proximately 12 extra feet to load the 
back up “A” frame. 

This brother merely questioned 
“How many miles a night do you 
have to walk on this job”. The writ¬ 
ten report stated that on one occa¬ 
sion this U.R. man shut the line off 
and objected to the extra walking re¬ 
quired to use the back up “A” frame. 

Subsequently this brother is no 
longer wanted in Black Enamel be¬ 
cause in supervision’s own words 
“he has a bad attitude for a absentee 
replacement (U.R.) employee. 

I questioned if his work had been 
satisfactory and was assured that 
this was O.K., but he had this “bad 
attitude” and the glasses against 
him. 

RULE 10 

They then informed us that this 
report would be put on his record and 
I quoted the Company’s own rule 
#10 which reads as follows “Failure 
or refusal to follow the instructions 
of supervision or to do your job as¬ 
signment. (Do your work assignment 
and follow instructions; any com¬ 
plaint may be taken up later through 
your foreman.)” 

This brother followed orders and 
rule 10 in complaining to his foreman 
but now is accused of having a bad 
attitude for doing what any citizen in 
a democratic society has the right to 
do. 

In spite of this the Company con¬ 
tends that a U.R. man should have a 
different attitude. When questioned 
how much work a brother’s attitude 
does, I was told that this would pro¬ 
duce a better quality job. 

I then asked if there were any 
supervisors with bad attitudes and 
General Supervisor Badgley said 
“certainly” but denied that there 
were any working under him. (I don’t 
know how he overlooked Supervisor 
Oortwyn.) 

HOLIDAYS 

Shortly after you receive this edi¬ 
tion you will be getting a long 
awaited and well deserved holiday 
on April 16 Good Friday and in May 
you get a four day holiday on May 21 
and 24 for the Victoria Day weekend. 

In closing I wish to congratulate 
Don Couch on his recent election to 
district committeeman, and thank 
the brothers and sisters who voted in 
the recent elections, as the interest 
shown (1467 votes from the Truck 
Plant) verifies that this is a very 
union minded plant. 





Secretary-Treasurer’s 
Financial Statement 

By STEVE NIMIGON 
Secretary-Treasurer 


POLICY RE — PLANT COLLECTIONS 

There seems to be some confusion in regards to collections for individuals 
that have suffered a great loss due to fires, death, etc. The Executive Board 
has given each unit of our Union, e.g. Duplate, Houdaille, Cliff Mills, Kerr, 
G.M. full autonomy to have collections. The extent and coverage of such 
collections are the responsibility of the Plant Chairman and District Commit¬ 
teemen at the various plants. 

FINANCIAL REPORT FOR FULL YEAR OF 1975 

You will note that I have enclosed a statement that has been in the 
Oshaworker before. It is the schedule “B” summary of income and expenses 
for the six month period ending June 30, 1975. 

Since being elected to this office in June of 1975, it has been the position of 
the executive to reduce the net loss of this Union. The first six months of 1975 
or until June of 1975, their was a net loss of $122,475.31. The net loss for the 
full year is $108,841.27 or a recovery of some $14,000.00. 

Local 222 is not a profit making organization, but we are duty bound to try 
and keep the books balanc id and this the Executive Board and this office will 
attempt to do. 

For your information, the following is a full financial report for all of 1975. 

ACCOUNTANTS’ COMMENTS 

We have prepared the accompanying cash reconciliation, schedule of 
assets, and summary of income qnd expenses of United Automobile Workers 
of America, Local #222, International Union related to the three months 
ended December 31,1975 together with the summary of income and expenses 
for the twelve months ended December 31, 1975 from the books and records 
and from infQrmation given to us. 

In accordance with the terms of our agreement we have examined banking 
records and expenditures for authorized signature, reconciled bank ac¬ 
counts, and prepared the attached accounting summaries in the form re¬ 
quested. Since these procedures do not constitute an audit no opinion is 
expressed on these accounting summaries. 

Toronto, Ontario C.J. Tinkham & Associates 

March 12, 1976 Chartered Accountants 


UNITED AUTOMOBILE WORKERS OF AMERICA 
LOCAL 222 — INTERNATIONAL UNION 


RECONCILIATION OF CASH AND OTHER ASSETS 
DECEMBER 31, 1975 
ASSETS 

CURRENT 

Cash, bonds and loans — September 30, 1975 
Trust accounts 


$256,666.67 

59,408.60 


FIXED 

Office and hall equipment — net 
Apartment and store building — net 
Land 

Union building 


$316,075.27 

$ 52,151.83 
48,870.38 
3,500.00 

160,509.95 265,032.16 


OTHER — Dental program 


1,988.85 


TOTAL ASSETS — as at September 30, 1975 $583,096.28 
ADD: Net operating income (loss) 
for the three months ending 

December 31, 1975 ( 38,603.62 ) 

$544,492.66 


SCHEDULE OF ASSETS 
AS AT DECEMBER 31. 1975 


CURRENT 
Petty cash 
Cash account 

Bank balance 

Less: Cheques outstanding 


$ 25.00 

522.31 $ 547.31 

$ 85,910.10 

98,060.45 ( 12,150.35) 


Deposit certificate — 8 ! /4% interest 
Deposit — Auto Workers (Oshawa) 
Credit Union Limited 
Dominion of Canada bonds 
Deposit — Ontario Credit Union 
League Ltd. 

Loan receivable — (Co-op Store) 
Computer payroll account 

TRUST ACCOUNT 
Local 222 — severence fund 
— pension fund 
— Investors Group — at cost 

FIXED — at cost 
Office and hall equipment 
Apartment and store building 
Land 

Union building 

Less: Accumulated depreciation 


100,000.00 

2,121.17 

17,000.00 

90,000.00 
500.00 
( 481.76) 


$ 18,531.99 
4,070.84 
37,047.98 


$135,373.89 

60,000.00 

3,500.00 

160,509.95 

$359,383.84 

94,351.68 


$197,536.37 


59,650.81 


265,032.16 


OTHER — Dental program 


22,273.32 

$544,492.66 


Initiations 

230.00 

Rents 

2,386.03 

Soft drinks and vending 

136.80 

Bonds and deposit interest 

8,280.70 

Retired members 

4,559.90 

Sundry income and telephone 

2,288.37 

Insurance and medical plan 

332.68 

Lost time wages and expense refunds 

1,024.94 

Entertainment and welfare 

306.80 

Plant gate collection 

7,462.34 

Insurance 

57.05 

Publicity 

952.00 


$508,658.93 

Less: Expenses — Schedule “A” 

547,262.55 

NET INCOME (LOSS) for the period 

($ 38,603.62) 

ALLOCATION OF FUNDS 


Citizenship fund 

$ 12,646.66 

Education fund 

12,353.83 

Recreation fund 

1,607.28 

Retired members fund 

2,448.12 

New member orientation fund 

19,413.24 

General fund 

149,067.24 


$197,536.37 

SUMMARY OF EXPENSES 


SCHEDULE “A” 


FOR THE THREE MONTHS ENDED DECEMBER 31, 1975 

OFFICE AND BUILDING 


Salaries 

$ 47,725.75 

Employee benefits and insurance 

1,553.52 

Office supplies and expenses 

2,709.09 

Telephone 

2,381.40 

Office maintenance 

4,486.35 

Building maintenance 

7,069.60 

. Soft drinks and vending supplies 

171.35 

Bank payroll charges 

655.42 

Miscellaneous expense 

642.11 

Purchase of jackets and supplies 

1,425.82 

Insurance 

27.00 


$ 68,847.41 

ORGANIZATIONAL 


Per capita tax — International 

$339,976.08 

— UAW Council 

5,481.42 

— O.D. Labour Council 

1,705.00 

— Ontario Federation of Labour 

4,834.48 

— NDP affiliation 

3,198.80 

— Cdn. UAW International 

426.50 

— G.M. Intra-Corp Council 

496.85 

Lost time — wages 

42,913.58 

— employee benefits 

1,580.02 

— expense and travel 

8,240.90 

Refund dues 

420.16 

Publicity 

8,830.54 

Political action 

1,420.00 

Paper workers union assistance 

4,212.42 

Arbitration costs 

883.47 

Entertainment 

1,765.20 

Retired members 

29,125.81 

Health plan and blue cross 

4,179.01 

Education 

42.90 

Welfare and donation 

18,070.00 

Local 222 pension plan 

612.00 


$478,415.14 

$547,262.55 


SUMMARY OF INCOME AND EXPENSES 
FOR THE YEAR ENDED DECEMBER 31, 1975 

INCOME 


Membership dues and assessments 

$1,951,322.00 

Initiations 

6,030.00 

Rents 

13,763.68 

Soft drinks and vending 

1,677.69 

Bond and deposit interest 

13,893.88 

Retired members 

28,390.25 

Sundry income and telephone 

6,089.61 

Insurance and medical plan 

778.78 

Lost time expense refunds 

4,800.78 

Orientation fund 

1,652.10 

Plant gate collection 

22,004.80 

Educational 

902.00 

Entertainment and welfare 

21,224.33 

Publicity 

5,586.00 

Building maintenance 

500.00 

General insurance fund 

57.05 

$2,078,672.95 

Less: Expenses — Schedule “A” 

2,187,514.22 

ET LOSS for the year 

($ 108,841.27) 


SUMMARY OF INCOME AND EXPENSES 
FOR THE THREE MONTHS ENDED DECEMBER 31, 1975 

INCOME 


.Membership dues and assessments 


$480,641.32 


Editor’s note: Due to the length of the Financial Statement, it will be con¬ 
cluded in the following issue. 


r o. 617 Oshawa, Oni 

BULK — EN NOMBRE 








































